Guidelines - Internal Committees at Head Office and Zonal Levels

The Bank had constituted two Internal Committees in accordance with the
provisions of the POSH Act, 2013 viz. Internal Committee- I (IC-I) and Internal
Committee- II (IC-II) at Head Office, Mumbai to handle/ redress the grievances raised
by the aggrieved (female) employee under Sexual Harassment at Workplace.
Subsequently, based on legislative directions in respect of POSH Act-2013, CSPD
issued circular bearing Ref No. IDBI Bank/2024-25/572/CC/BPR & CMO/197 dated
January 8, 2025 directing to constitute Internal Committee (IC)at all Zones of the Bank,
considering Zones as administrative units by modifying the scope of IC-I and IC-II

existing at Head Office.

In compliance with the Circular, Fifteen (15) Zones of the Bank have constituted

Internal Committees at Zonal level.

(@) IC-I at Head Office handles cases of either the Complainant or Respondent:

Officers in Grade ‘E’ and above across the country for all Verticals ;

(b) IC-II at Head Office handles cases of either the Complainant or Respondent:

Officers in Grade ‘D’ and below, Executives and Workmen Employees
across all Verticals located at Head Office and Belapur Office ;

(¢)  IC at Zonal level handles the cases of either Complainant or Respohdent for all

Officers of all Verticals in Grade D and below, Executive and Workmen
employees posted in geographical location of the respective Zone (excluding

Head Office and Belapur Office).

The Bank deals with complaints related to Sexual Harassment strictly in

accordance with the provisions of POSH Act 2013.

The details of Officers and External Members comprising IC-I, IC- II at Head

Office, Mumbai and ICs at Zonal Levels is given in Annexure.

Complaints may be sent by aggrieved woman either in physical form or through

an e-mail. Physical complaints in closed and sealed cover with caption “Complaint



under POSH” may be sent to “the Presiding Officer or Member Secretary of the

respective Internal Committee of the Bank”. Complaints lodged through e-mail may

be sent to following e-mail ID.

Internal Committee — 1
(1C-I)

Internal Committee — 11
(IC-ID

Email ID

suraksha@idbi.co.in

dignitv@idbi.co.in

Complaints which are Anonymous / Pseudonymous in nature would not be

considered and dealt appropriately as per extant Rules of the Bank.



Z\hneku re

at Head Office, Mumbai & Zones

Details of Internal Committee under POSH Act-2013

Sr No [Name of Internal Position Name & Designation of Internal Contact Details
Committee Committee Member E-mail IDs and mobile

1 INTERNAL Presiding Officer Smt. Renu Bhalla Seth renub.seth@idbi.co.in
COMMITTEE- 1 Chief General Manager, OFF - 022-66552078
HEAD OFFICE, Retail Collection & CMG,. MOB - 9822294149
MUMBAI Corporate Centre, Mumbai

Member Ms. Santoshi Nandlal Chandani santoshi_chandani@idbi.co.in
General Manager, BOSPD, OFF - 022-66194288
Corporate Centre, Mumbai MOB - 9820972092
Member Shri Ashutosh Keshav Shidhaye ak.shidhaye@idbi.co.in
General Manager- Legal OFF -022 6655 2245
Corporate Centre, Mumbai MOB -9967934042
Member Secretary Shri Vinod Kumar vinod kumar@idbi.co.in
General Manager- Human Resource OFF ~(022) 66552170
Corporate Centre, Mumbai MOB : 9029101919
External Consultant &  |Smt. Jyoti Dadlani o
Member } )

2 INTERNAL Presiding Officer Smt. Shipra Tiwari shipra.garg@idbi.co.in
COMMITTEE- 1 General Manager, NMG OFF - 022-66552193
HEAD OFFICE, Corporate CCI’I[TC, Mumbai MOB - 8740845111
MUMBAI Member Shri Srikumar CK ck.srikumar@idbi.co.in

General Manager, Audit OFF -022-66552076
Corporate Centre, Mumbai MOB - 9446383366
Member Secretary Smt Anathavally A. a.ananthavally@idbi.co.in
Deputy General Manager, Legal OFF - 022-66194304
Corporate Centre, Mumbai MOB - 9444344057
External Consultant &  |Smt. Amita Vagal
Member
3 AHMEDABAD Presiding Officer Smt. Sumanpreet Kaur suman.preet@idbi.co.in
ZONE General Manager. OFF - 022-66263575
SRA Credit and Operations, Corporate MOB - 9814206910
Centre , Mumbai
Member Shri Umesh Singhania umesh.singhania@idbi.co.in
Deputy General Manager,Retail Recovery  |OFF : .
Ahmedabad Zone. MOB : 9967701574
Member Secretary Kum. Deepanjali Dattatraya Inamdar, deepanjali.inamdar@idbi.co.in
Deputy General Manager.Legal- OFF - 079-66072702
Ahmedabad MOB - 9987565925
External Consultant &  |Dr. Payal P. Gahlot —
Member
4 BENGALURU Presiding Officer Smt. Lakshmi Veeraraghavan, lakshmi_v@idbi.co.in
ZONE GM - NMG-Corporate Centre, Mumbai OFF - 022-665522122
MOB - 7732089922
Member Shri Sai Sankar ms_sankar@idbi.co.in
Deputy General Manager.Deposit& TPD OFF - 08061451312
Bengaluru Zone. MOB - 9994494503
Member Secretary Smt. Rethy Gopakumar- t.rethy@idbi.co.in

Deputy General Manager.Legal.

OFF - 080-61451131
MOB - 9869157488

External Consultant &
Member

Smt. Ruparani




BHOPAL Presiding Officer Smt. Shashikala Bisht shashikala_bisht@idbi.co.in
7Z.ONE General Manager &Senior Regional Head, [OFF - 07316679120
RBG, Mob - 7500441555
Ratlam Kothi Indore
Member Shri Deepak Bundel deepak. bundel@idbi.co.in
Deputy General Manager, OFF - 07554848320
Retail Recovery MOB - 8652229256
Centre Point Commercial Complext Bhopal
Member Secretary Shri Gourav Vikey gourav.vikey@idbi.co.in
Manager, Legal - OFF - 0755-4848335
Centre Point Commercial Complext Bhopal |Mob - 8770033736
External Consultant &  |Adv. Bhavna Tripathi o
Member
BHUBANESWAR  |Presiding Officer Dr. Ajanta Phatowali ajanta.phatowali@idbi.co.in
ZONE General Manager. APU. Belapur,Navi OFF- 022-66700453
Mumbai MOB - 9830691901
Member Shri Dinesh Sahu dinesh.sahu@idbi.co.in
Deputy General Manager.Internal Audit. OFF - 0674-6616516
Janpath, Bhubaneswar MOB - 9640933353
Member Secretary Shri Chiranjib Mohapatra chiranjib. mohapatra@idbi.co.in
Deputy General Manager.Legal. OFF -0674-6616504
Janpath, Bhubaneswar MOB- 9692611242
External Consultant &  |Smt. Swapna Rani Sahu
Member
CHANDIGARH Presiding Officer Smt Kanika Sharma kanika.sharma@idbi.co.in
ZONE General Manager, NMG OFF - 022 66552221
Corporate Office. Mumbai MOB -9920905084
Member Shri Gurpreet Singh Chawla gurpreet.chawla@idbi.co.in
Deputy General Manager, NMG. OFF -01725042172
Sector17,Chandigarh MOB - 9899079749
Member Secretary Smt Vinita Bakshi v.bakshi@idbi.co.in
Deputy General Manager, Legal. OFF -
Sector17,Chandigarh MOB - 9582817668
External Consultant &  {Ms. Shina Sehgal Parthar , Advocate .
Member
CHENNAI Presiding Officer Smt Kalaiarasi Viswanathan v.kalaiarasi@idbi.co.in
ZONE General Manager.Legal. Saidapet,Chennai {OFF- 044 22202205
MOB- 9004624845
Member Shri. S. David Kingsley dkingsley@idbi.co.in
Deputy General Manager, OFF : 044-22202009
Assets Chennat Zone.-Saidpet Chennai MOB : 9443912010
Member Secretary Smt Jayasree K krishnan Kutty kk jayasree@idbi.co.in
Deputy General Manager Legal. OFF - 04422202292
Saidpet Chennai MOB - 9176412991
External Consultant &  jSmt Thara Sridhar o
Member
GUWAHATI Presiding Officer Smi. Jayati Chakraborty, j.chatterjee@idbi.co.in
7ZONE GM, Retail Collection, OFF - 02266552184

Corporate Centre, Mumbai

MOB -: 8108480024




Mémber

Shri Khangembam Sanjay Singh
DGM & Zonal Operations Manager RBG,
GS Road,Guwahati

k.sanjaysingh@idbi.co.in
MOB : 9883934455

Member Secretary

Kum. Dana Misha R Marak
Manager- Legal
GS Road,Guwabhati

dana.marak@idbi.co.in
OFF -0361-7141120
MOB : 9971970153

External Consultant &
Member

Ms Rupali Kalita
Retd Md & CEO, NESF Bank Guwabhati

106 |HYDERABAD Presiding Officer Smt. Vasanthi S s.vasanthi@idbi.co.in
ZONE General Manager OFF - 04422202007
NMG Saidapet,Chennai MOB - 9442220220
Member Shri. Ravikumar Manikonda, ravikumar. m@idbi.co.in
Account Manager.LCG.Specialised OFF - 04067694114
Corporate Branch,Hyderabad MOB- 9849086904
Member Secretary Shri. Adla Somalingam- a.somalingam@jidbi.co.in
Deputy General Manager.Legal. OFF - 040 67694119
Chapel Rd - Hyderabad MOB- 9573682507
External Consultant &  [Dr. Pragya Rashmi o
Member
11 KOCHI Presiding Officer Smt Vasanthi S. s.vasanthi@idbi.co.in
ZONE General Manager, NMG. OFF - 04422202012
Saidapet,Chennai MOB -9442220220
Member Shri Vidyod Narayanan vidyod@idbi.co.in
Deputy General Manager-Assets OFF - 04842382523
Panampilly Nagar Kochi MOB - 9497543525
Member Secretary Smt. Maya K. Krishnan kk.maya@idbi.co.in
Deputy General Manager, Legal Retail OFF - 04842316323
Recovery ) MOB - 9930893189
Panampilly Nagar, Kochi
External Consultant &  |Smt. Rema R- Advocate o
Member
12 IKOLKATA Presiding Officer Smt K Bhoomalakshmi k_bhoomalakshmi@idbi.co.in
ZONE General Manager. TF Sales & OFF - 044-24303317
Operations.South Chennai MOB- 8885059475
Member Shri Subroto Mondal subroto.mondal@idbi.co.in
Deputy General Manager NMG - OFF - 033-66557702
S.Sarani,Kolkata MOB - 9831953200
Member Secretary Shri Sardul Singh sardul.singh@idbi.co.in
Deputy General Manager.Legal. OFF -033-66557714
S.Sarani,Kotkata MOB - 9090958499
External Consultant &  |Smt Priyanka Biswas
Member _
13 |[LUCKNOW Presiding Officer Smt. Priya R Talreja priya.talreja@idbi.co.in
ZONE General Manager. Treasury Front Office. OFF - 022 66263514
Corporate Centre, Mumbai MOB- 9920890041
Member Shri Avinash Dwivedi avinash.dwivedi@idbi.co.in

Deputy General Manager. Assets Lucknow
Zone.

OFF - 0522-4502057
MOB - 8851582630




W\Member Secretary

Shri Manoj Kumar Pathak
Assistant General Manager.Legal.
Zonal Office, Gomti Nagar, Lucknow

manojkumar.pathak@idbi.co.in
OFF - 0522 4502076
MOB - 9953527220

External Consultant &
Member

Smt. Kavita Choubey

14 MUMBAI Presiding Officer Smt. Pramila Soujanya, pramila.soujanya@idbi.co.in
ZONE General Manager Audit. RBG Mumbai OFF - 61279263
Zonal Office, Nariman Point MOB - 9087023433
Member Shri. Akula Kalyan, akula kalyan@idbi.co.in
Deputy General Manager OFF - 022 61279258
Assets Mumbai Zone, RBG MOBRB- 7772847772
Mumbai Zonal Office, Nariman Point
Member Secretary Smt.Deepainduvani.S, DGM (Legal) deepainduvani.s@idbi.co.in
Deputy General Manager Legal, OFF - 022 61279304
RBG Mumbai Zonal Office, Nariman Point |MOB - 8105106005
External Consultant &  {Ms. Malini Shah o
‘ Member
15 INAGPUR Presiding Officer Smt. Sherine Mendez sherine.mendez@idbi.co.in
ZONE General Manager.Credit Solution Centre. OFF - 02266194299
Corporate Centre, Mumbai MOB - 8419913300
Member Shri Sunil Rao r_sunil@idbi.co.in
Deputy General Manager. FIMD. Off - 07126659108
Dharampeth, Nagpur Mob -9849031758
Member Secretary Kum. Samidha Bhimrao Kose kose.samidha@idbi.co.in
Manager Legal 7875368567
Nagpur
External Consultant &  |Dr. Avanti Ramchandra Hatwar .
Member
16 INEW DELHI Presiding Officer Smt. Madhavi Sachin Parab mn.parab@idbi.co.in
Z.ONE . General Manager. NMG. OFF - 011-69297250
Zonal Office, New Delhi MOB - 7506179949
Member Mr . Nathu Lal Sonkria nl.sonkria@idbi.co.in
Deputy General Manager OFF : 011 69297325
Central Clearing Unit, New Delhi MOB : 9717500766
Member Secretary Mr. Lalit Narayan Joshi lalit.joshi@idbi.co.in
Deputy General Manager.Legal. OFF - 01169297014
Zonal Office, New Delhi MOB - 9999970837
External Consultant &  [Smt. Lalita Rani .
Member
17 |IPATNA Presiding Officer Smt. Jayati Chakraborty, j.chatterjee@idbi.co.in
ZONE GM, Retail Collection, OFF - 02266552184
Corporate Centre, Mumbai MOB -: 8108480024
Member Shri Md Islamul Haque, md.hague@idbi.co.in
DGM, BOSPD, OFF - 06123520110
Patna MOB - 9082374388
Member Secretary Shri Bal Krishna Tripathi bal.tripathi@idbi.co.in
Assistant General Manager, Legal, OFF 10612 352 0143
Patna MOB : 8420108612
External Consultant &  |Ms. Namrata Mishra
Member —
18 |PUNE Presiding Officer Smt Varda Menon v_menon@idbi.co.in
ZONE General Manager. Audit, OFF - 022-66535 2068

Corporate Centre, Mumbai

MOB - 9930872201




Membér

Smt Sunita Mall, DGM- Assets Pune
Deputy General Manager

Assets Pune Zone.

FC Road-Pune

sunita_mall@idbi.co.in
OFF - 020 66004134
MOB - 9820931288

Member Secretary

Shri Vilas Pawar- DGM
Deputy General Manager.Legal
FC Road-Pune

vilas.pawar@idbi.co.in
OFF - 02066004108
MOB - 9421095999

External Consultant &
Member

Adv Neelima Raghunath Gokhale
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Separate paging is given to this Part in order that it may be filed as a separate compilation.

MINISTRY OF LAW AND JUSTICE
{Legislative Department)

New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 {Saka)

The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hercby published for general information:—

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

(No. 14 oF 2013)
. [22nd April, 2013.}

An Actto provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental thereto.

WHzReAs sexual harassment results in violation of the fundamental rights of 2 woman
to equality under articles 14 and 15 of the Constitution of India and her right to life and to live
with dignity under article 21 of the Constitution and right to practice any profession or to
carry on any occupation, trade or business which includes a right to a safe environment free
from sexual harassmént;

AND WHEREAS the protection against sexual harassment and the right to work with
dignity are universally recognised human rights by international conventions and instruments
such as Convention ori the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of India:

AN WHEREAS it is expedient to make provisions for giving effect to the said Convention
for protection of women against sexual harassment at workplace,
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Short title,

B it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—
CHAPTER] | '
PRELIMINARY

1.{7) This Act may be called the Sexual Harassment of Worrien at Workplace (Prevention,

extent and Prohibition and Redressal) Act, 2013.

commencement.

inthe

Definitions.

D exxends to the whole of India.

(3) It shall come into force on such date as the Central Government may, by notification
Official Gazette, appoint.

2. In this Act, unless the context otherwise requires,—

(a) “aggrieved woman” means— -’

(B in relauon wa workplace a woman, of any age whether employed or .

not, who alleges to have been subjected to any act of sexual harassment by the
respondent;

(i) in relatioﬁ to a dwelling place or house, a woman of any age who is
employed in such a dwelling place. or house;

(b) “appropriate Government” means—
pprop!

() in relation to a workplace which is established, owned, controlled or
‘wholly or substantially financed by funds provided directly or indirectly—

(A) by the Central Government or the Union territory administration,
the Central Government;

(B) by the State Government, the State Government;

"(ii) in relation to any wofkplace not covered under sub-clause (/) and
falling within its territory, the State Government;

{c) “Chairperson” means the Chairperson of the Local Complamts Committee
nominated under sub-section (/) of section 7;

(d) “District Officer” means an officer notified under section 5;

(e) “domestic worker” means a woman who is employed to do the household
work in any household for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, part time or full time basis, but does
not include any member of the family of the employer;

(/) “employee” means a person employed ata workplaée for any work on reg'iﬂar,
temporary, ad hoc or daily wage basis, either directly or through an agent, including a
contractor, with or, without the knowledge of the principal employer, whether for

‘remuneration or not, or working on a voluntary basis or otherwise, whether the terms

B N L L

of employment are express or implied and includes a co-worker, a contract worker,’

probationer, trainee, apprentice or called by any other such name;
(g) “employer” means—

(#) in relation to any department, organisation, undcrtakmg. establishment,
enterprise, institution, office, branch or unit of the appropriate Government or a
local authority, the head of that department, organisdtion, undertaking,
establishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authonty, as the case may be, may by
an order specify in this behalf; . ' ;

(#f) in any workplace not covered undcr §ub-clause (), any, pérson’

responsible for the management, supervision and control of the workplace.

¢ o i et i & 455 e e e o s b [y
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Explanatmn -—For the purposes of this sub-clause “managemem"
includes the person or board or committee responsible for formulanon and
administration of polices for such organisation;

(Jify in relation to workplace covered under sub-clauses (/) and (i), the
person discharging contractual obligations with respect to his or her émployecs;

(#) in relation to a dwelling place or house, a person or a household who
employs or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(#) “Internal Committee” means an Internal Complaints Committee constituted
under section 4;

0] “Locai Commitiee” means the Local Complaints Committee consmutcd under
section 6;

(/) “Member” means a Member of the Internal Committee or the Local Committee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;

(D) “Presiding Officer” means the Presiding Officer of the Internal Complamts
Committee nominated under sub-section (2) of section 4;

(m) “respondent” means a person against whom the aggrieved woman has made
a complaint under section 9;

(n) “sexual harassment” includes any one or more of the following unwelcome
- acts or behaviour (whether directly or by implication) namely —

(§) physical contact and advances; or

(ii) a demand or request for sexual favours; or
(iif) making se#ually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature;

(o) “workplace” includes—

(¥) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or a
corporation or a co-operative society;

(if) any private sector organisation or a private venture, undertaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, educational, entertainmental, industrial, health services or financial
activities. including production, supply, sale, distribution or service;

(i) hospitals or nursing homes;

" (i) any sports institute, stadium, sports complex or competition or games
venue, whether residential or not used for training, sports or other activities
relating thereto; - .

(v} any place visited by the employee arising out of or durino the course of

employment including transportation provided by the employer for undertaking
such journcy;
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{vi) a dwelling place or a house;

(p) “unorganised sector” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
goods or providing service of any kind whatsoever, and where the enterprise employs
workers, the number of such workers is less than tén. : '

Prevention of 3. (J) No woman shall be subjected to sexual harassment at any workplace.
sexual )
harassment. . (2) The following circumstances, among other circumstances, if it occurs or is persent

Constitution
of Internal
Complaints
Committee.

in relation to or connected with any act or behaviour of sexual harassment may amount to
sexual harassmenti—-

(/) implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimental treatment in her employment; or
(i#f) implied or explicit threat about her present or future ernployment status:; or

(#v) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safety.
CHAPTERII
CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE

4.(/) Every employer of a workplace shall, by an order in writing, constitute a Committee
10 be known as the “Internal Complaints Committee™

Provided that where the offices or administrative units of the workplace are located at
different places or divisional or sub-divisional level, the Internal Committee shall be constituted
at all administrative units or offices.

{2) The Internal Committee shall consist of the following members to be nominated by
the employer, namely:— '

(a) a Presiding Officer who shall be a woman embloycd at a senior level at
workplace from amongst the employees: '

Provided that in case a senior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
nominated from any other workplace of the same employer or other department or
organisation;

(b) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal.
knowledge;

{c) one member from amongst non-governmental organisations or associations
committed to the cause of women or a person familiar with the issues relating to sexual
harassment: '

Provided that at least one-half of the total Members so nominated shall be women.

{3) The Presiding Officer and every Member of the Internal Committee shall hold office
for such period, not exceeding three years, from the date of their nomination as may be
specified by the employer.

(4) The Member appointed.from amongst the non-governmental organisations or
associations shall be paid such fees or allowances for holding the proceedings of the internal
Committee, by the employer, as may be prescribed. : :

i
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(3) Where the Presiding'Ofﬂcer or any Member of the Internal Committee,- -
‘ {a) contravenes the provisions of section 16; or

{h) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or

(&) he has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or ‘

() has so abused his position as to render his continuance in office prejudicial
1o the public interest, '

such Presiding Officer or Member, as the case may be, shall be removed from the Committee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section.

CHAPTER I
COoNSTITUTION OF LOCAL COMPLAINTS COMMITTEE

5. The appropriate Government may notify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collector as a District Officer for every District to
exercise powers or discharge functions under this Act. ‘

6. (/) Every District Officer shall constitute in the district concerned, a committee to be
known as the “Local Complaints Committee” to receive complaints of sexual harassment
from establishments where the Internal Complaints Committee has not been constituted due
to having less than ten workers or if the complaint is-against the employer himself, i

(2) The District Officer shall designate one nodal officer in every block, taluka and
tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints
and forward the same to the concerned Local Complaints Committee within a period of
seven days.

(3) The jurisdiction of the Local Complaints Committee shall extend to the areas of the
district where it is constituted.

7. (1) The Local Complaints Committee shall consist of the following members to be
nominated by the District Officer, namely:—

(a)a Chairperson to be nominated from amongst the eminent women in the field
of social work and committed to the cause of women; :

(b) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;

(¢) two Members, of whom at least one shall be a woman, to be nominated from
amongst such non-governmental organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, which may
be prescribed: '

Provided that at lzast one of the nominees should, preferably, havea ﬁackground
in law or legal knowledge: -

Provided ﬁnber that at least qné of the nominees shall be a woman belonging to
the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
minority community natified by the Central Government, from time to time;

(d) the concerned officer dealing with the social welfare or women and child
development in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Committee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specified
by the District Officer. ’

Notification
of District
Officer.

Constitution
and
jurisdiction of
Local
Complaints
Committec

Composition,
tenure and
other terms
and conditions
of Local
Complaints
Committee
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(3) Where the Chairperson or any Member of the Local Complaints Committee -
{a) contravenes the provisions of section 16; or ‘

(b) has been convicted for an offence or an inquiry into an offence under any law
for the time being in force is pending against him; or -

(¢) has been found guilty in any disciplinary proceedings or 2 disciplinary
proceeding is pending against him; or g

(d) has so abused his position as to render his continuance in office prejudicial
to the public interest, ' B '

such Chairperson or Member, as the case may be, shall be removed from the Committee and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(4) The Chairperson and Members of the Local Committee other than the Members
nominated under clauses (b} and (d) of sub-section (/) shall be entitled to such fees or
allowances for holding the proceedings of the Local Committee as may be prescribed.

8. (/) The Central Government may, after dug appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 7.

(2) The State Government may set up an agency and transfer the grants made under
sub-section (/) to that agency.

(3) The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-section (4) of section 7.

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and
audited in such manner as may, in consultation with the Accountant General of the State, be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
to the State Government, before such date, as may be prescribed, its audited copy of accounts
together with auditors’ report thereon. '

CHAPTER IV
COMPLAINT

9. (/) Any aggrieved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Committee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in case ofa
series of incidents, within a period of three months from the date of {ast incident:

Provided that where such complaint cannot be made in writing, the Presiding Officer or
any Member of the Internal Committee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render ali reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committee o, as the case may be, the Local Committee
may, for the reasons to be recorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the woman from
filing a complaint within the said period. ‘

(2) Where the aggrieved woman is unable to make a complaint on account of her
physical or mental incapacity or death or otherwise, her legal heir or such other person as
may be prescribed may make a complaint under this section.

10. (/) The Internal Committee or, as the case may be, the Local Comunittee, may, before
initiating an inquiry under section 11 and at the request of the aggrieved woman take steps
to settle the matter between her and the respondent through conciliation:
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Provxded that no monetary sen}ement ‘'shall be made as a basis of conciliation.

{2) Where asememcnt has been amved at under sub-section (7), the Internal Committee
or the Local Committee, as the case may be, shall record the settlement so arrived and
forward the same to the employer or the District Officer to take action as spemf ied in the
recommendation.

(3) The Internal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggneved woman and
the respondent.

(4) Where a settlement is arrived at under sub-section (1), no further inqul;ry shall be
conducted by the Internal Committee or the Local Committee, as the case may be.

1. (/) Subject to the provisions of section 10, the Internal Committee or the Local
Committee, as the case may be, shall, where the respondent is an employee, proceed to make
inquiry into the complaint in accordance with the provisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be prescribed or in
case of a domestic worker, the Local Committee shall, if prima facie case exist, forward the
complaint to the police, within a period of seven days for registering the case under section
509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggrieved woman informs the Internal Committee or the Local
Committee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the Local Cornmittee shall proceed to make an inquiry into the complaint or, as
the case may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during
the course of inquiry, be given an opportunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Commitiee.

{2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such sums as
it may consider appropriate, to the aggrieved woman by the respondent, havmo regard to the
provisions of section 15. ,

< (3) For the purpose of making an inquiry under sub-section (/), the Internal Comminec .

or the Local Committee, as the case may be, shall have the same powers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:~--

{a) summoning and enforcmo the attendance of any person -and examining him
on oath;

(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed,
(4) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERV
INQUIRY INTO COMPLAINT

12. (1) During the pendency of an inquiry, on a written request made by the aggrieved
woman, the Internal Committee or the Local Committee, as the case may be, may recommend
to the employer to—- .

(«) transfer the aggrieved woman or the respondent to any other workplace; or
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(b) grant leave to the aggrieved woman up to a period of three months; or
" (c) grant such other relief to the aggrieved woman as may bevprescribed

(2) The leave granted to the ag gneved woman under this secuon shall be in addition to
the leave she would be otherwise entitled.

(3) On the recommendation of the Internal Committee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
made under sub-section (/) and send the report of such implementation to the lntemal
Committee or the Local Committee, as the case may be.

13. (/) On the completxon of an inquiry under this Act, the lmemal Commxttee or the
Local Committee, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Officer within a period often days from the date of completion
of the inquiry and such report be made available to the concermned partics.

(2) Where the Internal Committee or the Local Cbmmittee, as the case may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shail
recommend to the employer and the District Officer that no action is rcqmred to be taken in
the matier.

(3) Where the Internal Committee or the Local Committee, as the case may be, arrives
at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be—

{(#) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service rules applicable to the respondent or where no such service
rules have been made, in such manner as may be prescribed;

(#) to deduct, notwithstanding anything in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine,

. in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due to his being absent from duty or cessation of employment
_ it may direct to the respondent to pay such sum to the aggrieved woman:

Provided further that in case the respondent fails to pay the sum referred to in
clause (i), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrear of land revenue to the concerned
District Officer. '

(<) The employer or the District Officer shall act upon the recommendation within sixty
days of its receipt by him.

14. (/) Where the Internal Committee or the Local Committee, as the case may be,
arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved
woman orany other person making the complaint has made the complaint knowing it to be
false or the aggrieved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer, as
the case may be, to take action against the woman or the person who has made the complaint
under sub-section {7} or sub-section (2 of section 9, as the case may be, in accordance with
the provisions of the service rules applicable to her or him or where no such service rules
exist, in such manner as may be prescribed:

Provided that a mere inability to substantiate a complaint or provide adequate proof
need not attract action against the complainant under this section:

Provided further that the malicious intent on part of the complainant shall be established
after an inquiry in accordance with the procedure prescribed, before any action is
recommended.
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(2) Where the Internal Committee or the Local Committee, as the case may be, amvesA

at a conclusion that during the inquiry any witness has given false evidence or produced
any forged or misleading document, it may recommend to the employer of the witness or the
District Officer, as the case may be, to take action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

15. For the purpose of determining the sums to be paid to the aggrieved woman under
clause (/) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as
the case may be, shall have regard to—— .

(a) the mental trauma, pain, suffering and emotional distress caused to the
aggrieved woman,

(b) the loss in the career opportunity due to the incident of sexual harassment;
(c) medical expenses incurred by the victim for physical or psychiatric treatment;
(d) the income and financial status of the respondent;

(e) feasibility of such payment in lump sum or in instalments,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggrieved
woman, respondent and witnesses, any information relating to conciliation and inquiry
proceedings, recommendations of the Internal Committee or the Local Committee, as the
case may be, and the action taken by the employer or the District Officer under the provisions

of this Act shall not be published, communicated or made known to the public, press and
media in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or

any other particulars calculated to lead to the identification of the aggrieved woman and
witnesses.

17. Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (7) Any person aggrieved from the recommendations made under sub-section (2)
of section 13 or under clause (i) or clause (i) of sub-section {3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implémentation of such
recommendations may ‘prefer an appeal to the court or tribunal in accordance with the
provisions of the service rules applicabie to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggrieved may prefer an appeal in such manner as may be prescribed.

(2) The appeal under sub-section (/) shall be preferred within a period of ninety days
of the recommendations,

CHAPTER VI
DUTIES OF EMPLOYER *
19. Every employer shall—

(a) provide a safe'working ‘environment at the workplace which shall include
safety from the persons coming into contact at the workplace;

(b) display at any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting. the Internal Committee under sub-
section (/) of section 4;
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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Intemai Commxttce in the manner as may be prescribed;

{d) provnde necessary facilities to the Internal Committee or the Local Committee,
as the case may be, for dealing with the complaint and conductmg an inquiry;

fe) assist in securing the attendance of respondent and witnesses before the
Intemal Committee or the Local Committee, as the case may be;

() make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of section 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other 1aw for the time being
in force;

(k) cause to mmate action, under the Indian Penal Cade or any other law for the
time being in force, against the perpetrator, 'or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
sexual harassment took place;

(9 treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;

{ /) monitor the timely submission of reports Ey the Internal Committee.
CHAPTER VI
DuTiss AND POWERS OF DISTRICT OFFICER
20. The District Officer shall,—
. {a) monitor the timely submission of reports fumxshed by the Local Committee;

(b) take such measures as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
women.

CHAPTER VIII
MISCELLANEOUS

21. (/) The Internal Committee or the Local Committee, as the case may be, shall in
each calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.

{2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government.

22. The employer shall include in its report the number of cases filed, if any, and their
disposal urider this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the mplementatton of this Act and
maintain data on the number of cases filed and disposed of in respect of all cases of sexual
harassment at workplace.

24. The appropriate Government may, subject to the availability of financial and other
resources, — '

{a) develop relevant information, education, communication and training
materials, and organise awareness programmes, to advance the undcrstandmg of the
public of the provisions of this Act prowdmo for protection aoamst sexual harassment
of woman at workplam, :
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(b) formulate orientation and-trainirig programmes for the members of the Local
Complaints Committee, '

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
writing,—-

(a) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;

{b) authorise any officer to make inspection of the records and workplace in
relation 10 sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employér and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (1) Where the employer fails to-—
{a) constitute an Internal Committee under sub-section (/) of section 4;
(b) take action under sections 13, 14 and 22; and

(c) contravenes or attempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,

he shall be punishable with fine which may extend to fifty thousand rupees.

(2)if any employer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to— .

(f) twice the punishmém, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence;

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registration, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1} No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.
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{2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of - -

the first class shall try any offence punishable under this Act.
(3) Every offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force.

29. (1) The Central Government may, by notification in the Official Gazette, make rules
for carrying out the provisions of this Act.

' (2) Inparticular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—-

(a) the fees or allowances to be paid to the Members under sub-section (#) of
section 4; - : :
{b) nomination of members under clause (¢) of sub-section (/) of section 7, .

" (c) the fees or allowances to be paid 1o the Chairperson, and Members under
sub-section (#) of section 7;
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(d) the person who may make complaint under sub-section (2) of section 9;
(e} the manner of inquiry under sub-section (/) of section 1 1;

(/) the powers for making an inquiry under clause (c) of sub-section (2) of
section 11; ’

(g) the reliefto be recommended un,d'ér'cla'use (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (i) of sub-section (3) of
section 13;

{i) the manner of action to be taken under sub-sections (/) and (2) of section 14;
(/) the mannex" of action to be taken under section 17;
(k) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employees and orientation programmes for the members of the Internal Committee
under clause (¢) of section 19; and

(m) the form and time for preparation of annual report by Internal Committee and
_the Local Committee under sub-section (/) of section 21. o '

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be afler it is made, before each House of Parliament, while it is in session, for a total
period of thirty days which may be comprised in one session or in two or more successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule. .

(4) Any rule made under sub-section (4) of section 8 by the State Government shali be
laid, as soon as may be after it is made, before each House of the State Legislature where it
consists of two Houses, or where such Legislature consists of one House, before that
House.

30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
Government may, by order published in the Official Gazette, make such provisions, not
inconsistent with the provisions of this Act, as may appear to it to be necessary for removing
the difficulty: ‘ ' '

Provided that no such order shall be made under this section after the expiry of a
period of two years from the commencement of this Act.

(2) Every order made under this scction shall be laid, as soon as may be after it is made,
before each House of Parliament. -

PXK. MALHOTRA,
. Secy. to the Govt. of India.

CORRIGENDA
THE PREVENTION OF MO;\‘EY—LAUE\‘DERING (AMENDMENT)ACT, 2012
(20f2013)
At page 18, in line 2J‘or “Arts”, reaa’l‘"Art".l '

At page 21, in line l4,/nr“‘?rotect'ion"’; read “(Protection)”.
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CORRIGENDUM
THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
: (30f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(40f2013) '

Atpage 8, in line 29, for ‘sections 30”,” read ‘section 30,

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(9 0£2013)

At page 1, in the marginal heading to section 2, Sor “4715,54,00,000",
read“49715,54,00,000",
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