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o TE ¥ RRyd % % WU FrierT ¥ ST T 3T Frfer B S & e S T Suced.
13. wHUaTREr ST TRl g Freferiae o an 1 & TR FTeRradl sy 6

Tarad 2022-23 T ad 2021-22
WHIE | aFHeiaH | fewfrat | adfwmdnm | adwmey | fewfit
TR arfutta TR arfutta
HIHERTS I ferfer 0 0 0 0 0 0
TR 3 G 0 0 0 0 0 0

14. a9 % foru goaie

MUk S G SN R Rt GergTel Fofent Tedich
fora T/ (HReT AT Sigar wifates urieRtEn g
ST foRdT 3 U g

T 3T I JoTe 0

FIHETS 1 et

15. Wﬁﬂﬁrmnﬁ(wﬁaﬁ?ﬁ)aﬁgtmﬁ%maﬁﬁmw@ﬁwmwaﬁiww

0
ar
T FeT S TERTS URRerRrE o SMTEher ¥ S 81 el Wewqut /Rt T FatT yeH .
7% T S o foTe TN & 8, Fifeh I & SR St 1 qodid Tl fohaT T €T,
AT oh Ueheldh:
1. R EE () T el (31/7E) (W) fRat sRmr(BT/AET) il Ueg B ot fafa # shig e <imT erear i
gfagfd Yot JeH HTAT & 2
ST &, S ST T S FIETRT T S ST & ST affeyfet Tehot yar e 2.

2. WY I8 YA s o fory o goa Sigett o aniieRl g wifafies <aeiell ol she il el 118 ae1 SH UfeT
ST ol ST o o T fordl TR SUTE o @R T,

S 7% T T © 3 IR o e % G afesy Ay i 3w S wifafis wifaar wc & i S S off R €.

3. ST RHATE/ R e G < T o & e srfées T wie / S / o7 g8 & (S foh S etavaen
Tchdeht o W11 T TOaie foham e ©), 3 forent grefem femam mra @ 2iR 5% I TSR Suete ien = e
17 ek UTER o Gl ohl S9rE e ISR SUeTe STl T §:

JUTTad SHHET T / BT I AT | ST RUTET /TR ol Shel AT
ForrenT gere femar T 3 oiv f
T ST ST ST TT ¢ STt
TStrer Ui & HE&=I & IR ISR
SUGTE AT TR
fadmad 2022-23 | faximad 2021-22 | fadi@ad 2022-23 | fad=ad 2021-22
FHHAT 0 0 0 0
FHL 0 0 0 0
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4. oI RAT AT STaT U GHIE B ok a1 e e araen oiR siEs quifi o gae sl g a9 &
T HehAUT WETaT ShTieh ™ Hertferd shidi 22 (31/ T&h).

T, s ST YA & T8 FHH & fore fafia= el eetatt & At #4ar & f5rad & wH= 3791 Jaifa Sia Smarr
Y e . A FrAIATS 59 3297 J oAl ST € i 3 FHAr Y & o1s el rifies qer A seoe) & foe dar
1 T, SMESINGTE TIoTeor T, Sewrars # o feaie wraasme 3 3 Friemard Sed ST € -

o TR QU R VIR Sacrdt i S
o JAIgf  §1E THY SaH o foT TEwed Ted ol THAE SR ded
*  3TER 3 S S & T
o Toftior @ UM 3 forT AT SR e GRon 3 Al i S
o Sie 3 S 1 T (M Tee )
o THUH T, THT T Y g ol ST AR T Ty
*  GHAYdE HHHY & TS AR dHars
o T T Teepe Tfed faret ST Fel o ey
o A S I Heed 3 AR & 17
o fuafiiarE @y
5. ToF SEel o AHTIERI o TedichT ol S

o AT ARSI AT % (T ARTERT & 9 fondy T
HRER T e ) TorehT qeier foam

T 31T AT g 0
Tl Toret ol ferferat 0
6. TR 3T YT YT & e ehT 3T oo S@ell ARiERi hl shrl fearferal | ST g1 aTel Weeaqul Sii@mT / et
I R o ToTU 1 TTE AT oIt &Y TRl Y GaToTeh h1iaTe o faawur yer i,
% Y S & o o] &l 2, ek G St ATy <hr GowiehT e fohalt T,

Tagid 4: HREN ! 10 T faaarent o Tadl o1 G =T afet 307 39 ufa STy
R IRoIIT1Y

YT Hoheeh

1. T Y feqemen Tqei ot UaT oI o feTu 1o T uishaneii <t qui i,

S ¥ 37U AT ST AT o T ¥ Go e Bl &7 6 I & TS O ST feceReh- S gieeehor o] e 3. 5
SSTI0T o T T o T 7, S TR ©Y F AR, TRemsi o et i 3 79, Freer oY o o i frdtar 6 '@
3 ST T Jfiehad T e & 37 39 IS €.
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2. 3 o anes wEl o gE T STkt Heen o foTy oveid Wewyut feqenten o w0 i sifwfeiia femen man € it

Teet ameern T o W e 6 st
fea amen wa-&mxai‘n w}mn w W (3 Tw, fgfm @ emfw Waﬁaﬁﬁgﬁﬁ%ﬁm
g % ®U | TUUIUE, WOER U, u%f, (aﬂﬁm | BWEY | 3B
m%« forer | foam, wue @ ded, Fffe =) ;ga g
w%(gr/qg"r) Ffeaare, JaTEe), o @Tmm
Eeh EE] S S TR F Y A, | SAIYIHAT - ST TTe YageT
THTACY, SAFAT 3%, I, . Umaﬁa%fsww?f
dfeg @, fe &iv Iedfasm o I 3 Yarett & Fay
T S, e JaT S - H SR T&H BT
Y, el HIfSaT & A ¥ 99
FATE |
e Tl £ ST T % T F W | SATTARA - LR CR N EOR
£ TSl & AT Y 370 Fae AT S e 1
TSI o WY Yo w9 Y et SN
YT FIAT .
T Tt 3% AT FHEETE ¥ EHA F | IR o I ifqar
e ¥, SAfFATa 93%, AT o AT F forehrd
T, T, AT 3 o * ferar e
ﬁ’—m‘r T SR e o o Iy 3R fahg
FTEHAT, 2T WA & AEAT o ek TSI Yae
O T 8.
faveE ek I o favE ¥ 9 0, | SEvEdT - i o FrifTeIeT 3R erEaT
JeEIEe, diftie el seh, fav * 3Efy / Efafy
Forprra =it & W I gyeor FRIST O
FIATE.
faehar el e S 37 fersh el & $0ed, SAferaTe | SMTaEndT - i o -7 F I
sgfeterat %, A d3h, d9GRS F Tufa FraurE
A YU HLT 2. o STy #1 ST
el
AT o Hehdeh

1. Teaamest 3iw O & e enfifer, warfavur siv wmarfien fawat o2 uamst & forg ufsmand yem & swar afe aamst
AT fRaT ST 8, A ale el TR Tyt § U Ufafenan &l IS sl STl 2.
S ferEr e 2022-23 g AU AT o Tea e o 38 9 & ST Teel Heca ol eaid W foha. S 59 g e
ol Tt H, SR UTedh, FHET, o, e, et iR aftss yaee s ufafwer @ g o o fore faeivd wens

e SfY Hecayul ozt 7 FAfSTd & 3 SR ol Tl 3 fore sy2 feam St 2. Hecarqut fawei &1 s s St 1 7.

2. o qareaRunE ofX wrHTie fauat Y Tge i ol Uae & foru feaeien TRyt s et ot Wt 82 (3 /
wE1) afe &, 9 50 T o S g e Toh foRg Yeh R Tt arent ¥ 31 fawall 0 Tt STeR il et Teer <t Siferdt we
Tfafaferat # fa e vnfiet fear mn? |

TR e S FEcaqul osih sl Sidafie % SR T, S U T TTfeis: 37T Tl Teqel U U5 & 5 4% 3iX
3G TR & foTC Hecaqul 3. 95 i g fawelh 3 arer 3o R T a1 Tfad 92 o ST 7 o g %

T 3fed Tt /3T T T T .

& Hed
HTEIEUT bt 3T
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3. HUSR /Gmid fed aieh Hugi o eI o1 Farur s o forg fafee ol siarg s 1 we-meii & faatur yem et

e % T 3T fecueaRt St Tredh, FHTCAT, Fraromht TR TregeiR arfef= < foremmerdt / et & famor o & fore i
. o e 3 AR 1 ORI / Rt 1 HTHCT-SX-AIHeT SR T far a1 S 2.

fagia 5- HRER sl THETHGRRI ST T T GTET SN SHeh! GgTal o1 aTey

YTk Yehldh
1. huETEr SR RTAIT hl TR o HHaTehrl & et i ife( 3t i e ufvrgor e faawo frefofas yrea i
&
ot ad 2022-23 fatrr ad 2021-22
S yfter ferdt yfter ferdt
( T &E/ | i ) T &E/ | i
FTER) | Fwmiw | (@) T FETH (S
T (4T) & ()
EXEIr
T 15,420 14,922 96.77% 15,477 12,951 83.68%
T 5 1,596 1,430 89.60% 1,018 427 41.94%
el Ul 17,016 16,352 96.10% 16,495 13,378 81.10%
HIA
oy 834 698 83.69% 935 160 17.11%
T % 0 0 0% 0 0 0%
HE BT 834 698 83.69% 935 160 17.11%
* S G (3791 U E ST YT 35T 7T GISTEIT FHH I &
2. Trafefes yrew 3 swefenfEt SR wTaeTRl et 31eT sl T =[AaH TG a1 & :
fatrr ad 2022-23 ot ad 2021-22
T AAGHE | A gl A FEEAAGAE | A gl A
ey | T s PR i bk
den | uhww | wen | uhwm o0 V| den | ufew | den | wRvm
@ | @/ | @) @/ @) | E/3 | (W) | (T
HHET
EoIoN] 15,420 I AMTE| 15,420 100% | 15,461 I AmTE| 15461 100%
T 10,308 I ANAE| 10,308 100% | 10,408 YT AN AE| 10,408 100%
Hfgelr 5,112 | AT 5,112 100% 5,053 | A 5,053 100%
WET A TR 1,596 | AN 1,596 100% 1,034 | AN 1,034 100%
gy 872 | AN 872 100% 477 | AN 477 100%
Hfeedr 724 I AN 724 100% 557 I AN 557 100%
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i o 2022-23 i o 2021-22
GIEEAGAE | e Al GEEASGAE | e Al
W () qeges siere g sifre
. . FA () [ .
e | ufovw | gen | gfave e | ufovw | gen | gfave
(F | @/ | @) (@) & |G/ | (W) | (W
HR
T 834 I AN 834 100% 935 I AN 935 100%
R 643 IE| AN 643 100% 738 I AN 738 100%
Afeer 191 | AT 191 100% 197 | AT 197 100%
LGl TR = A AnE A aAnE = A A
3. Trafeafas yew o witafue /a0 /ol s em:
e ufgetn
Teifera Ao Teifera Aot
. TTfERrERT U THe / . TTfERrERT U THe /
e A / W e A / W
XH) (3H)
[EENERCEECIE ) 9 24,80,000 B 26,60,000
& Jagah Hftis 4 91,04,269 IR 29,70,278
fereTeh Heet 3T qe Jevdig it I 9 FT 11,184 16,70,189 5,816 14,99.606
3T AR
FHTT 642 9,39,353 192 13,96,744

* Q9T HET 3 [T 7 Jae] 4297 31T 5 1 reres SRR 7l & STemst 3 570 BiHeT 761 & FaiH 37 [Fa0 ) J5@ Jaieni? FIfi 5 ST 67 77

& 5T ST, [739T HET I WIS T YT T8l 1627 STl &, Gl 33 S 7 YT [T STl & 371X 513 TJch 3 [3a0T st Jar [69T 7797 8. 1R Geie

& T [T 1 3§37 Yo 6] [eTel & 3717 Salere 36 9 VfHeT 76 [T T &

4 FIIETHT 1 O o] 1 5T Tehel) 2 T S 5 SFelfel FavTeh Haet 3R Gy aefial Fifda: i S0 & et @ Afaei T &.

4. T MG SIS UHT g fag (Safamy/afufa) & S iiam I Se SteraT ST g HHaTehrl o Ut o1 g
T AT & o T FAeR 8 2 (3t /78T
S 7 TR S S €, SR gfed Tt et T Ay 21 3. S Afd T o 9 () FEer T ERe
ST G, (i) Freferet fafererer (ii ) STer o S ST o7 ol F (i ) Sedre Jer Seeret (iv) I TIRAT (v) = Hotedl
3T T (vi) FHAICAT § U Ffcfehan ST fommmerct 3R (vii) FIRER & Faie 7 S =T 9nfiel €. S % g ANy 37=ror
v/t 3 are e € S O a3 fore T e #d ©

5. WHETERR o Qg ¥ Yeifea frenradi o framur & ferg Hisg sridfie @3 1 aui i,
S 3 YT AR BT TR FEAT & S R Jea? AT GRfrd Fe & fore arafem & e geeo 5 fa g
. 57 qen Tt & Uit S o Ted S shr et T 35 WeheTent o Uit fr 3 e  uietard i 8. S F wHeEn
ForrTerct &t it o fel ek ffefis ide 37effe i-HRIDA YO =I1e] o & ST et #iiX 3 g forehreraehd! Sqee 72
T 3T R G 8, T Geiferd Fommmardt o S s o fore fereprae frameor afafa nifed 31 8. weftere W afeensi 5 2 3cie
(T, Frr MR Foramon)atfufrere, 2013 (TreT Sfafere) & Tt o SR 2 ScisH & Haie # Ured fermmardt & fFamor &
fere e < Tenfiret foher T . S 3 AR A o g E , S el ST Sfed T W I AN e g,
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6. HHETIET SN HTHTR g Frferfiaa u &t Ty forentara o1 6

ot af 2022-23+ ot af 2021-22+
WHIH | afweE WHIH | afweE
TH@RITE | Welfad fewforat | eI | Weifaa Teuforat
[T [T
BEES e 7 5 0 8 1 0
FAIA T S g 9 2 0 4 0 0
EIGRIEED 0 0 0 0 0 0
STECE FH / 31 IH 0 0 0 0 0 0
EEE) 3 2 0 0 0 0
AR T Heiferd 311 AHe 0 0 0 0 0 0

*5G7 i-HRIDA YO YUTcAl & Hea & G oel] e [HaRor Gfafer (Sieiedr) o Jfyer @) 7 e it Sifier &
7. EWTE 3N Seiig WHel U fYTehTaaehdtel ol Ufdehe TumHT & S o ferg o,

S T Tkl o TR O i I 7, S R W S T 3 TR, FHETIR, Terd ST 3N 1 et e i o
T Tl o HEAH Y b 3 o fore Qult et it Ok @i STis el & Y 359 fore 3¢ wiferarart off Je el €. 59
Urdet 1 e ATk oRaT TR [T 3 T Ay & < S ©. SO Sl & SR 8 Geid fHiare) At (feqa i)
Y RN/ 1 S # $7E Qe T ST T O STelT £-3ef AT S YT ok A F S b S G . et seliei
BT IS TTE Tl 1 ] Tk Wikl e 8 W/ So &Y Hahll &, e ST W forhrard/gat &t 3Teid T =
TG & 3T I8 YA w2 ¢ fF 98 F Tl fawor oiX feeue scisr a1 Te sl T T S fSge sele 59 o 7
A ST e IfRaT 1 Ter did 52 I A1 U8 & SEUaT & Rl AT STRIG 1 YT o & (T s Fefdhel 3TN
(R oFr G G X Tehell . o o TG FAANA & foft POSH et 3iiales &9 F off Iucts 2. s I AHamer Hifa
HETTERRT 1 T&T T 3 F1H F HIeleT F1 Scie o S-S TG 31 370 TfaesaT bl 3tk Feel ©.

8. TITHMATEHT S STUHTT MUk SHIRIST HTRT S wfaaret ot femn g 22 (2f/78h)
2. S o RIS FORE H 37T Hfgerstt # =7 fifea € o ufemer ot oy Tk st i fafreme, ot arafert & gafud
P 1 SN €, T UIeH B B

9. oo fory geichT -

MYk YT ST hTaTora et WiaeTd fSehT Tedich
Tera T (e g Stera Wifatees TRt g
et fehdit 3T v g0 )

et FiHeh T

SaEE 3 A T

RIEERIES A

F T T S A I

A pSl

3, Fa e &t A
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10. YR UYT 9 oh Teich § SeU= g8 HecaqUt STGHi / YEi T HUTET i o Tl hig <l 71 AT el 311 &1 GaIeieh

HRATZA! o faawur yeH .
& Sl o Hois e T T R,

AJA o Hehdeh

1.

HaTrRR e foreRtart/ gat o et o ufommrearey Som e s ST TET / o] sl T shiiard Ufshem T .
S 7 W I FET at A8 A € S Hiear WfRanelt H W o Sy ol

Terdit oft AaTireR T ok forw <At 1S wyford Wraemi a1 =i Sl SHehT <rE Y faawn <,

S 7 Rt o eI o fore e Tgfera Qe i Senfea T R e,

gﬂa?wmmmﬁammaﬁwmﬁw 2016 ST UGS o AR TashetiTT Sigaht o forg g

et 51 a1 iffTEm, 2016 1 STavTHAST % STHR, S 7 faei s & fae vga gifad s % fae s afe
¥ STt et o e T 9T o Sy Hifaes I g qar fmar e,

Yoo ST ARG o Yeaich ol ST :

e AT WIS a1 Uf9Te (TN ARTeRi & oo ferdr
T SR o Yoo o 919 ) (S=ehT Tetieh feran T &,

A 3edigT

I T Jed

EISEIRED

ST e / 3R S
LER

I F fAfds

w@amﬁawﬁmgﬁ%@sﬁf@ﬁ@wwmﬁ%maﬁnﬁm%mm

ém#aﬁwﬁmﬁé%ﬁwq@m%

AdAAAA
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TIgid 6: HRERT Sl THTGIUT HT G HIET TTET T TIGTUT hl TIHAT HI TGT ST

TR eh = ST U= ST wTfe T

Ay Hehelch

1. e wite % St & Fot WU & A (S 31 o ) ST s sl g
RILCES fadmad 2022-23 | fadmad 2021-22
sTell &1 e WU () TS (7)) 17.638.64 17.807.03
S Fd U (I (S 7.95 14.45
3T BT AT § ZoTf &1 @O () (ST) - -
Sl hl el WU (T +91 +37 ) (STN) 17,646.59 17,821.48
T B9 o e FIRIE o Hfcl Sitl al gt (SirsT) 0.71 0.78
(%ﬁﬁW'@W/WﬁWW)
FosTt 1 Al (Fhfeen) - Ten Teifye Afgeh 1 97 Tl &

fewut: gfea < o o fordt gl o 1T s U Y Yodich /3Tehet/ WWE?JTTRJT%" (amﬁ)aﬁ:

T, A1 3T el ST R 1Y 9T,
el

2. SETERETSh U W GlehT{ o ShI (NEITeH, SUeTied SR eTaTL (WU T) AieHTeh SieTia AT Susiersl (S14T) sh &
U qgaI TTE hig Wee / Ylaamd 32 (3i/E) Afe g, A yehe ohi Tk o Gra Ao o siavia feffia wei st urer
Terram T € 1 AfE el Rl UTE et TR TR, A1 i T YRR shiaTE, Al IS B, oh S i eI U i,

S TR T AT AT & ST T ST B, 37778 T o J¥ A1) el aIell @

3. Trafofea wife ¥ stor & gefia frafafe yeeemon & & wga &l

RILES) fadm ad 2022-23 | faxirad 2021-22
B Y et e TRl (fehetl oiied o)

(i) U St 0 0
(i) i 0 0
(iii) 3T T& ST 34,089.22 27,044 .56
(iv) GHEI STl / 3fefauiighd ST (desalinated ) 0 0
(v) 3 0 0
STt FHIeRTE 1 St W (Tohetl ST W) (i + i + dii + iv + v) 34,089.22 27,044.56
T ! U hl el U (TeRel eiie T o )+ 34,089.22 27,044.56
Uil HUY el HIER ok Ui STl Bl WU T T 1.37 1.18
(TReTeIE/ ) (TTd 5o / EHaTET)

?laiﬁ;:g'qaaﬁﬁam (Jeh{oueh ) - T G T TR T Heifera - -

# ST [Tl 1 et T 5 T Giferae & 577 31 Uahos 977 e AT &

feurult : goar ag g fo o ferdt et Tt g1 s w0 § siferer / Yodiena / snera faarman g 2 (gt /

wE1) afe &, A SU aTedl TordT ot =T aaTd,
Tl

1 - Ryia 6 5 T ST - 1 el GoTs R 8 3 FeI Falcre] S7elf] STR<Iaians 2lat & qafd &.
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4. FITHRETH I OO (e o foTu i oA ) feRan & 2 afe @, T gHeh st iR shrataa ot faawr <.
&, 9% 7 4E fRerd 31 JuH e ¥ srefd rédieeng 2fad ¥ wudidr wenfud e % Sl ST R e ST & i

AT G275 o fere ST FimT e el .
5. HUET T EHT A Seust (ST Scast oh rerman)eht faaur frefefiad urew o wega w61

RIEES Fuargfe aard | fadmad 2022-23 | fadrrad 2021-22
T 31 T (NOx) ferett T 6.49 11.80
T 31 T (SOx) fepet T 0.003 0.005
FH0TeR e (T ) foper 0.34 0.62
STEE St Jae (6 3 ) A T SIUEED
TSR Frelf-ieh AR (i) A Tl @ et
IR &a U5 (T T ) A Tt AT el

Teruuy: g 75 goTid fon o ferelt aTardY TRl T T ®0 & sifehor/ qeaia/ g fean e ? (1@
Tfe &, o ST el TS T 1Y 9,

Bl

6. TEEH TG IS (I 1 307 & 2 IS 3T ThaT drgar a1 faawur fFrefafad oer § yem &l
RILES) gfte farrad 2022-23 | faeimad 2021-22
& 1 T el Ieao (et & Gielr, | T3, & wwehed 1.07 0.59

G, o, TR, fowd, e | e
T, T STCHT- 3T e, A 3ers &),

& 2 T el Jeae (STl a7 e, RIEUEEE] 3,479.32 3,908.72
Gl s R e T M
T, T ST - e, Af STt ).

gt ST wRER & fedme & & 1 i | Wi /. e o 0.14 0.17
& 2 T et

&7 1 3 &7 2 T IS el Algar
(SRfeR ) - HeeT STaT Haiferd e et 7

el €

Teuutt: e 7 eI fo o fondlt amer it T @ w0 ifdher/ Yeaid/ ST fean g (376
Tfq g, A ST AR TSIE! hT 9wy,
Te
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7. O U RS N Seas sl i i U Gafed shig TRaNHT g ? I al, A faawur S,

ﬁ.%ﬁ?ﬁwﬁwﬁ%%&wwﬁ%ﬁﬁw%wﬁ%Wﬁﬁwﬁwﬁ%mﬁﬁﬁmﬁﬁaﬂ
FSH 33T &

o HEFA AIdNEHe YIH/SFE ATdhe YaH/AE 3R fagfat § o S arel ardrger G4 @ dHE 25°C T
T T S .

o ITNH TN W HaT AT I AT 1 Tl s 5% Y & A &,

o SR R 30 e § otf o STANT H T 8 TX 3T Fa e e v €.

o ICHfooH, PIREIER, Se el 3R 311 g Wafcid STl S STANT & 7 8 IX s i ST 2.
o I YT T SARAT STANT R STl 37 FersTell & cArsat i ST SGwehel T % & fhar S 2.

o Tl ol B H T & e i SR 1 A T F HeAe AT F o TASH § a1t WEErd Sa! i s
T F TR R ST 2.

8. U ERI o\l Yau ¥ Yefad faawor fraferfas yreu o yem =i

UeE foim ad 2022-23 | faxirad 2021-22
S Hel el (WEh AT )

A FE () U e U e
TSI T (| * 2.87 2.30
- fefeRedreT e () ESEEEC YA T
femfor 3 fomdienor a1 erer (2T) ESREEC YA T
St aE= () U e 3T e
el uftee = (TH) EUREEE EUREEE
3 BT &, A B, e i (i) YA Tl YA Tl
3T B3N 311 T afhReh T (W) A% #E &1, e ffdse 408 EARCEH]
(TR & HTSH o STER T 9T 371d & § Harad 9eh)

FA(T+A+ W+ S+ T+ Th+ 51 + T ) 410.87 2.30
I §E FX dH Jh FUT ok A GAAMER & SIS G JT0d ol T e e, 3TN 27 371 GAYied & Haiferd
TR (g 2 H)#

e T AT

(i) {-umEfeeet 170.87 3T Tl
(i) 3w IuAH ol Juctey et
(i) 311 GAYIC g IR el 3 el
T 170.87 ELCLEE]
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10.

I GU e Shl Teaich ST ok o, SRt U & o Rt o ST TR T ol TTar et sl T ( Wfgah 2 W)

e T AU

(i) S BERE RG] BERE RG]
(i) SHAH T 240 Juctey et
(iii) T FLA o 3 G 39Ty Tl 3 el
Eagd 240 SUCTE et

* Y~ T E-FeR B HIAT 1 T IR 37T T TE &,

# 37T IR 3 7 @IeT 39fIre e fafye 37afome wifier & Sfocifad T fafed 3001 FeR 3T Freffeadl @ &7 &
I T YRITT T HIET 3HI &.

NG ST 3 AT & AT HERS 7 - Trsehed [T ST & 3] &-3eR7 Tofigeet - Grearer? &) G 57 S &

feruuy: o =g TeTt foh o fonelt ATl TRl T o ©0 & ST/ edieh / STare faan man 22 (g1/7@)
Tfe &, o 3T el TS T 1Y 9,

Ter

ST YTTSTT H YT TR el eEr Uorell ot G2 § Ui Y. 37U SAmEl H WAt 37 Siediel TRl o
SUGITT eh! W eh i oh ToTU ST ShTHT = T She oh TalE oh foTq or=T THITaa Ue 9Tl ST 2. SehT auiTaht.,
T T &35 T & 39 I SO el o Bk el H § U €. S ) Soidaiieh el Ye i e & o e
T, afd e, ST e, St St w1 e 6 T . wEtasor, 5 3 Hem uiad o Jae (TSI R
ST fopey T HiSTaT Fuer S feenfreeT o SuTer R 5T, S G o € o TR seie e e 3ca=T 2 o 180 fat

F I T Y feaT ST 3. SWerd TR R il (92 Uolighel O-Tseherdl & &1 ol STl . S 3 301 g2 e f9em oy
$ Y I 3 L o (7T O JUTCAT GEnfye 7 .

T G o URETe/ ST TR &0 ¥ Gaeviiel 81 ¥ S19aT 3T 79 UTq Rad ¢, (S J9Tel e,
TSI SN, Sateet e, e, wa fafaemr glewie, a1, qer fafamm &= enfe) Jet wafawuie srured /
TS NTavTeh &, HUAT T ey # faatr yega 1.

wA | UETed / wEeEl | UNEeH RIYe | o UiERui SIgHIe /AN Y 9Tt ST SiguTe feha
W& | W MRS ? (2/72T). e TET,ar SHehT hIuT 3 ferdl T
AT ST, TfE g 2.

11. =] ol o o o] ShTH1 o ST UX TRem g fh T 1T uftaierel o uiawuiia gera YeichT ot faaur:
ST AT | ST AT | ATig T fEdI @ | g e | Yafhd 9 feie
dnwfgme | wEmn RN TN | H U TR

T (BT/ET)
(B1/ET )

& Hed
HTEIEUT bt 3T
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12. T G ARG W AR watavui s/ fafremt feentrdent @ sruer it 8, S 9o (uguur @ fran s
Trreiaror) erfarfm, am, (wewoTeRT fRaTToT i foreis) erfarfeam, wataor e stfafray ot SHeh Siavia e T
Toram (=t /@1 ). afe T, a1 U@ wei AR erurert T faawur frafetad uren o wega i

o, G AR F AN Fof gAferoiier gl ey e 1 Sturer w2 €, STot (UEur & e iR frEE) s,
AT (ST 7 e i feion) etfufem, wafaor G siffem 3f 35 siqia s ) fem.

w Ww/ﬁm/ﬁwwaﬁvﬁmqﬁﬁﬁiéﬁaﬁ T g
e | feynfader &1 Soora il | TEga @i uagwﬁwawaﬁém HiaE, A wE o

TorerenT SrguTer &t foa e N eRTE
T T €8/ JHAY H T
EUCIEUG
A
Y & Yehdeh
1. G R - Bl & WU ! T2 el Sl el (STeT STaT TUTehi 7) STeT-3TenT faaur freferad
W‘T'&Waﬁ
1S fodrmad 2022-23 | fadirad 2021-22
AR TN Edl
fersTetl &l ge7 @Uud (T ) (TMIS[e) 0.00 0.00
o &1 gl @4 (S (TSer) 0.00 0.00
3T AT § ZoTt 1 @ () (Tmsgen) 0.00 0.00
AT Gl (T+1+HT) (SIT) T GIT BT TS Gt St 0.00 0.00
TR =t F
feTelt 31 FT @ad () (i) 17,638.64 17,807.03
S &l 3 @I (%) (Sf0) 7.95 14.45
3T HI T JsT 1 @I (W) (SH) 0.00 0.00
TG R Bl (SH+E+TH) (ST W @ &l T et Sl 17,646.59 17,821.48
e HUAT I Gierd ahd feh T TRt STedl ToIhl g el &4 U hig Stiehel/ edich/ SgTa= fean g ? (gi/

&t Afg &, A 30 AT TSI T A FaT,
Bl
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2. BT Y Gatda Frefefad s ygH &l

1 fartrrad 2022-23 | fa=irrad 2021-22
TideT 3T STE T A el SIS AT e (TehetieiieT o)
(i) Y-I=sa® foae
IS 3TAT el 0.00 0.00
7R 0.00 0.00
(i) 5T & fere
IS 3TA el 0.00 0.00
7R 0.00 0.00
(iii) FH 5T o fe@
IS 3TAR el 0.00 0.00
7R 0.00 0.00
(iv) 3= el 1 ¥of T
IS 3TA el 0.00 0.00
7R 0.00 0.00
(v) 3T
IS 3TAT el 0.00 0.00
7R 0.00 0.00
el SIgT T A (Thereiet ¥) 0.00 0.00

e HUAT T Gerd w1 o o Ferdl Il ST I Wi T A g SMeho / Yedieh / S faam mam €2
(1/TEY) Afe B, A ST AT ST <hT 19 9T,

T
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3. TR HHIATe! &1 o ot ahl TehTdT, WU i STt BIg o S Y i (TeRetionet #) : oy =
ot el shtil aTet &rt 1 Tiare weles giae / e o o Freferiad e il yem &l
(i) gF&®W
(ii) URETe &l @&
(ifii) STeT 1 FrarTa, WU 31 et Biga a1 & Freferiiad urey § ue &1

uIES farirr ad 2022-23 | fa=irad 2021-22
AT ST STt ol Fahredt (frereties o)

(i) g-I= 0 0
(i) o1 0 0
(iii) 31T WeT ST 0 0
(iv) FHLI ST / AUl ST 0 0
(v) 3 0 0
STt TRt el gt WHaT (fohetietiet o) 0 0
el o U ! el AT (Tehetietie T o) 0 0
Ui BT STa Sk ToTQ STt el QG (@Y /27 797 577 / 3aet) 0 0
ST T AT (FPo7a) - AT T Faiferet Afeh 7 Tohell & 0 0

TideT 3T STET T W BIST AT ST (Teheiieie #)
(i) Y-I=8Ffae
FIE ITAR Tal
IR - FHAT ITER T H 301G F
(i) i & faQ
FIE AR e
SR - FIAT ITAR T H 30 HE
(iii) FHAI & fe@
FIE ITAR el
ST - FAT ITER T H 301G F
(iv) 37 T&T &l 9T T
FIE ITEAR e
STAR - FUT ITAR TR FH e Y
(v) 39
FIE ITAR el
IR - FAT ITAR T H 3e0E FL
Hel SIS AT A (TherereT o) 0
e: HUAT IE Ylow 1 Toh o Tordl Tl TOHT I W ©9 W SIS Mehel/ Todich/ AT feam man €2

(& / &) afe &, A 37 argdl Tord! T T Fey,
e
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4.  HUIATHE A 3 T Iedsi Td Seh! AIgal oh R Feferad Irey o T o -

Hues ECOES fomad 2022-23 | faxirad 2021-22
T A 3 T IeAST (st 1 G, e, | Afe o el % ST Tl ST T
o 3, TR, T, T, O | e | JEgeT

AT feIaR0T 3RS Tl L, If 3TAH ©)

Ufl Ueh HUT STTE ot ST 3 ST Seast St T SCTs T
el ST 3 o SeHS( Sl gl (defetsn) - Tl SRRk ST T
3T Teifeye A 7 Faell &

AE: HYAT T Ylod i o a1 frdl Tl Torb T Wi ©0 9 hig Mehel/ Yodich/ ST feam mar 82
(& / 7&Y) Al &, A 3T A TSI T 19 =T,
el

5. SUddd 3Mayah Uchaehi b U 10 # T et g wifiiiafien aevier &t o deg o, T &t # Jewama iR
SRR Tl o TTo-TTe S fafaerar I T o Tgeayut geae ST STgede TTa ol oI e i,
3 T S o foT A 4 2.

6. afc TAT Y YUTEAT Y AT H IR oM, 3aT JAR / Yarg Tide / Sa= Syt o shidut 8 aTel UsTd sl W

& % fru g fafyre vger sraan ot srfvrma TreifiTeht = Tate= o1 SuanT foha €, o o Sqeh Qrg-ang T
gl ok UIUTT T S FeferiEd e i yee i

wmU | WIS U g T ST ( WY1 & I 9 | Ugel T UIuTe
e feien, Afe g 71, TS T 1Y)

7. oG R UT ST AT 3T STUer e s ¢ 2 100 ITea H o1/ 9« foieh e e,

&, S % TG AT F FIOT B Al FRIE/ 5w i B A o o R Fasdr A 6 & &0 # gufeiya
3T Yol AISHT €. S 31 FRER AT Jalee el (SRieres) gegsl 22301:2012 F U ©. S o el
yfcferam @ o FEER @] ffer @ Sehe geee 3 (Fendn), snver gfafear S (SR, afd gedinT 3 ().
fafi= raem afteeal & ded s ASTIeT & TEICTT & TErRToT S TR 3Ty, a7 fel v Hewayut 3Medr srgamt
F fore a1 fgot & Arerm § F:3dTd 52 9% & WIfed e U H A (e o fmar s &, fageq &1 fawetdr &
ST 1 FH T 3 fTe S T =3¢ MUy Yele T2 T g H SIAR F SIGT T1s2 37 T 61 2. S FHI-FHT T LRI
WIS F1 &I &7 TERI0 3 o fore S1ei oot arvarg & 2. el off sraer &bt s den srdie Tiatata s i o
TIFEATR TARIH AT i-DaB F TAH T Tferd & J I ST 8. S 1 aifish i 7 57 HRER Fasdr g gimansi
(https ://apps.idbibank.in/idbiapp/idbi-bank-anual-report.aspx ) %l [CERUREEREDIRSIIS|I %

8. U ! Yod YA Y TATauT UT U arel ferdl o Weeaqut Ufdehet YeImal ohl Yehe ohi. 39 Taig | g UIuTai ehl
S 19T SJehoH ¥g T+ -1 SU TRl €.
T H, § S Ho Sl h AIERT 1 ST A SeqT T Haeaqul Ture o GoT U e gE @

9. ToT YT oh ARTERI AT FIq9Ta (T ARTERI o e ferd T e o o g Teeht warfaui gurat & ferg
Tedieh e T,
S 3 qafaRui Tarat % e Hoot e & AIiRT i S qoalid Ta [har s .
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fagia 7: FRER 9@ Ao ST framen fifa st garfad s # or 8t 9 5% T i
T TR 3R Tyt aiieht UM wTe T,
SNaYeh Uehdidh
1. . oAU SR SARTHESE! / GHt o U Uagal ol T
S I IR 37 I Heedl / HE o W G €

@ T 59 AR U S veet / 9t % Oy Gag/ 96 7, W 10 YW SR UE S Heat / gut (T
wftfa o ot HeEat Sl G & SaR W i) @ e

WY | U ST SANTHSS / el T ST 3T SATHSeA/
|. Y T TR
(/T )
1| IR i Oe Sen Hea(ege=m) T
2 | IR s TREE(eEeE) T
3 | YRR e wd ST HerE () T
4 | e Frere s g AR SR e e () T
5 | R facel ger S §E(heE) T
6 | W S TeE(IMET) T
7 | R g S gEqEesT) T
i _ T T A T 3, T
2. faframres yrferehTiEt & UTe Ufdepet ST o STETE UT TR 3 - Uforaet Sirerur & e fonst a1 o at § &
TIAY AT T S @ HHATE hl AR U 6,
TR <Rt =T T T S T 1 T RIS TS
0 0 0
I o Hohddh
1. e s gufid adsite Jifq @ Refq i1 faao
wmA | gudd gt | Wi e o | RrsEd IV e N | |iE gl T qa foter, afg
T it ST TAT AT | WTaSeh ST U | W <kl Mg ST Bl
ST ? (Tfies / @Y/
(& / &) ELITC ko
Fon ffdE @i )
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Tagia 8: HRART hl GATIYI gieg 3N Teh T TaenTd ! agr@r <=1 =T

3NaYIeh Uhdch

1. e foei ad W, R ST oh ST UX, TR g 9% ehl T Ui aieTell o WTATHeh TTal o eslich-( THRTTET)
T faaauT:

TS BT 9 TEIET sfteTal | AT | ity wrdae | gafa aa foiew
dndfm s | sfgEETEEn T TP YT T | S Ryt

ST feman e
T (3T /6T ) (& /&)

2. 3MUeh] T ERI YRATOS SR YHaid (3T Td 3Tk fole <oy < @ ufEisn (o) & daifera weenrl fferfaa
UET N g i
wmA | SHUfESHT ST T e AT | RudeamRd | el
e | A R feg TATaq U@l | YT fiuus | YIuth <kl 3T
3R TE A oA (UU®) HIE, | U9 w1 TTE iyt
we (TG &0 )

3. e ToTehTEd UTE i 3 S fetenTari o framu & ferg Hisge o s auia e,

O 3rffem, 2013 F afRenfid sruR, foie v 2022-23 F 9% F1 WOHSR | FIE T S F SG9AhdT T4t o, wef,
S 7 T A % e Herar JaH & 7. 3 GegeiR ufEs e | 1 o ot 76 g8 o, 55 atfafied o 7 feiw 1
37,2023 F 7T e e i Gonfera fam  foret forehrera framzor o & fore g e T 2.

4. SyfienTl ¥ YT T T Ue I it UfreTe(Ied oh feua § et 39 IE Sl gorT ¥ 30
T ad 2022-23 | fodimad 2021-22

THOETHE / B 3T Y T T I¥ SIS T 0 0
7T & T F 3R TS % fS7elt F Tered AR IR 2T T 0 0
AJA o Uehdeh

1. AT YTE Yeich=T # UTT T TehTATeHeh HTATINeh THTAT chl s shisl o oIl ahl TTE shTiaTga ahT &I S, (TeH:
T TP 7T Ma9Teh Hehdehl T YT 1):

AT ST T TehTIHeh HTATISTeh TWTE ST ST 1 T GENIoTeh Shars
A Tl EGLC
2. W@ el gRT WgaTehid! T9etl o 0§ ar onme 7T feit o ¥ Jnfha foei 3 STueaT S gy R st =60
HIUHR YR o R o frefefad Seentd U @i
HU e T TR iE TSt e B T T (rE wE )

0 0 0
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3. W) ST Uh U Ueh A THehdTaTell Wiig Sifd Wiig & W&l 1Y SUfye /ehAei WHg! arel Sufdehatst & @ier
Y M TehaT A 8 ? (31/ &)

&, Giedl & e = fgur, g SR SR 9R-999 T S ORey feen-fEst & ured fRar S e
(39-fcAd-https : //doe.gov.in/manuals )

Q)

Torg SUfea /enmi et & T Tie i &2

o,

)

g Fel @G T fehen wfereTr gt & (Y o femma ) 2

0%

4. STTUH! TG TR T o AR U (o] fareirar & o) 1ot wafirea areit o1 it dfgen duer & et i e

ferg T Tt <At faaor.
= RO 79 U1 ST aifgeh 0T | W@iHEarell/ | Q@A TR e | Wi e
@ st (B /7@t ) TIUTHT ST SATETR
(& /)
5. Wmmmﬁmwm%mmaﬁﬂ?mw@mmmmﬁ@
YU {1 ST ITfHeT 2.
YTfIeRT T T T T HAW A 1 TTE GERI shiiarg
6. UTTHSTR UREISHT & eTHIRET T SR
| SO ufEeET GG ufEeT | Swue 3T Sufaa
pge: et TR o TRt
et hl T LR RG]
1. A oRRaR A et 752, T4 HE @l et & e e 7 A 1,480 100%
g &1 IS S T i MY e He ol i 3rafy & forg
55 TfETer &7 (e T & 3T 3R faawon) & foe famim
RERI
2. FIAGH, =TS I Tt oh o 3THeH AT HaT & T 58 100%
afffea-fasjerar SRl &1 @i 3K gfawens ¥ fae siem, 3=
! foir gerra.
3. Yt BT A, 7€ faoel @ Ged T Ta, e, siamn § forq GEE] -
Y] STEAATC T 3T T & Fere Terg-3 TR ST - firg Here
e e & fere feriia e,
4. T ST & 24 TXHT (3RS & QetdTelt, TR, Jead UM o ~90 100%
JSTI (TeAldET 1 TS 3 LT & AT 3 fofe Afeetr Sexfeian
FISSIM, IR I =T TRreraT.
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IS STLaIfed 3T FeRoiiaar fard
wmU | QST uiEeT GITHR URE AT | RS 3T Sufia
T YAIad | Ul ok e
el el U T yfavTa

5. el &9 Y IS 7 o, Foreres foren & Scpead &g GiEdrE # ifyd 16 100%
3 T BT % FOTRI0T Y[, SHER 37T IS el F T B I
A % foTT araT SEIage 31 TroTet e, Gas i o Tam,
SN et AT H o o % T B,

6. T 2022-23 F oI IO T AT & Tod e & Srefor: @t 25 100%
T I R o foTT FHATHT 20T SHE, T8YY &l [ Fer.

7. Frltah T | FETIA P GERT & & fore Sffdie Sdded 3 Tl ~ 600 100%
¥ Ufecieh e dIairsiiSt g%2, & feeell &l faeia e,

8. T gt ShioTst 71T STEdTe, SIS bl Feferear fearesi 3fie ~12,000/ T HIO AT TE
TS TSI bl STATSTTe! ahl il Ja e o o Srefst-h ST
e () WLe & fore fairer Farerr.

9. 1 B PIARIE HSHe 382, FANET 1 =% T 3rid i, 6T, 1,400 100%
FYR 3R ARAT H a7 T 1 Tfqefes Foial 2 o fore o
TR,

10. | dfFerg 3 ferari fSrer % i T 99 % e SR et ~1,000 100%
fereerat &1 Te et Ut <l 3iTuf & o fore frer T fomma
Wi, forai, afierg @i faxd werE

11. OS] ST 3= Wi faenerd, FACTg, Fich H HrEe ~ 400 100%
T o fo TreT e TR, FHATYR, Fieeh i SR e

Tagia 9 : TG ohl U UTgehi oh AT TT AT M7 IRt TIHER aiich T M ST
RUY

SNayeh Tehddh

1. Tgeh U e oI ST hig Seh U i oh folt AT SHehT ST ¢ o fofg dieie o s aui et

FoTeRrere Famor & ey H S % U NS S A i Hie[s 2. 78 I S & et 31 forhrrt & a1 H formrerd fFamor o
1 AR Al 2. e /TR -TTeeh S8 G FOrmac Hehieh @i (TRt o Juneil (Toeieries) % TTes gov e
(Grdem) Aige B fafe= =Fal & Areer <ot ol off Gahell & i FOThrTelt o A W% 37 TomcHe: o gfaferd far s o
freaffed Foer-dir o ofraT T 7 = o Rafd J, ferrrdsal deersa =1 fred & T 9% U6 il 99 TC °F T T
T &2 T3 foieh o HTeT ¥ FOTeRrere BT 1T S Tkl 8. 39 oF H Yo R T Br-wd afi Ao ¥ Sra forehraendt Sror
FoTepreTe S1TTet TR ek U5 Fehell 2. I FOrhrard &t e & 30 7l feargt o i forehrerd &1 THe 8 i &, < e
Trorar feenfEelt % ST IR ftd S % AR (AT 3 &1 317 i) F FrHfer § Huh HY Tehd 2.

ST TGN, 3Tk AwITE JTSHT, 2018 3 STETE S ORI Sieh o STl foThrre FHaTeor o= 517 SioTd : STeral quie : 3TEiehrT
I ST 2,3 ForemTaaisnell I 3T = I ec GHIET 3 foe S1afves &7 I S A cIeTer( 31T 37 I Hfl S &
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2. 39 Ol IR/ % ZHET & UiavT & ®U U, IAET 3T / et efeiay, e frefafea & an

TN U H e
el SHSIE o UTa9Ta o ®UH
31 Y SIS AU X qHSe q9es A T
T 37 e 3w ] el
gl 377 / arerar gferd faem SUEE
3. Trafeafes o dda ¥ vees et o we
Tavt ad 2022-23 faaad 2021-22
THITT | a ek IaH Temfurat THFAT | aHwAH femforat
o1 e quE e e qHTET
ECRILERGI 0 0 0 0 0 0
[ERIREH 0 0 0 0 0 0
BIECRESEE | 3T REEER
5,771 4 ST el 6,024 0
Taifera e
(TSN
YT Fareit T TS, T FIE,
gt ~FEF, e e, IS
573 5 eSS 579 16 e T
T FEH HEERCCR:S
IEIRE) IMEIRG]
TS 0 0 0 0 0 0
PR g
Ffed AR ERIECEILIE EREEECINIES
Terrd TRl & SR TRl T 3R
0 0 Wmﬁa’é 0 0 Wﬂm’ﬂ?rf{aa“
o & T S & AT
2 forprard HIE o
T e 5 ITe Tl g%
Ex| STAFT ST
36,318 168 BISH 31T 65,071 270 BISHT 3T
gy fomerrdt RRINEIRG
4. G HEE g} oh HTTUT STUTE TRl FTUH o hl TSI ohT &I
Ricil ATTH o o SHI0T
=31 ¥ 9y fag e 0 0
EERCSICIRE AR 0 0

T T o U WTEa G 3R 32T shi Tu=Ear & Hetda iy & forg shig g / ifa g # 2t /@1 Hafe
SUCTEE B, T AT Sei ATl ehT 98 feich SUeTe T,

=, S H GreeR G W SIS 517 3R i B, e Mo € oiX s9fe Fact 95 & wHar & e € 30 €,
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6. Tammum ol savaes Yareil w1 GUET; WIgat GUAT, UTeehi sl ST TUHITAT; ISRl hl a1 o= o SSTeuli el
wqﬁﬁw&agﬁmaﬁnﬁmw@ﬁﬁhﬁwmm?aﬁ?mﬁ/ﬂmﬁaﬁmmﬁam
TR TUT T € TN / i TTE hdTS Al TaaTur USH ahi.

ém%wwﬁamﬁﬁaﬁémqﬁrgé% TG FE o wEAT B IR e feom- ﬁﬁ%wmw@é@ﬁﬁm
g@aﬁ( Taifere T T AR SN IES GRA T Gaifere FAST 1 G S 1 AET 3T WA (SNESTTHHE) & S @
9 o Uchdeh
1. Ol / WIEH Tt T ET Sl el 3l Yaelt aeh UgET ST UehdT § (97 U §, A ae foteh Fg @),
S 1 AT S Yarelt & a1 F STHERT S I J99ES (www.idbibank .in) T ST & T S &l o137 37 Jameit &
Ty T ASTIST % U S o FTefetfad Trore Hifsan wiawid T of Suchs @ -
° ﬁ@@% (https ://www.facebook.com/IDBIBank/ )
e fage (hitps://twitter.com/idbi_bank)
L4 S (https ://www.instagram.com/idbibankofficial/)
° f&iag 37 (https://in.linkedin.com/company/idbi-bank )
g g9 (https://www.youtube.com/IDBIBANK)

2. mm/mmwmmmmmammﬁmmﬁwwﬁ%mmm
e

S TR ST AT ArEriEaAt Sed i ST TR SuHieT S ST i § Ol 3% 59 91 H o s % fore fafee
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Business Responsibility & Sustainability Report

Statement by Managing Director & Chief Executive Officer

Dear Stakeholders,

| am pleased to present IDBI Bank’s first Business Responsibility and Sustainability Report (BRSR). We have embarked on
this new journey with a vision of becoming a more responsible and responsive organisation and building long-term valuable
relationships with our stakeholders.

We believe that sustainability is a journey that requires consistent effort, focus and diligence. We are committed to integrating
sustainability into all aspects of our business operations, and our first BRSR is a testament to this commitment. The report
provides a comprehensive overview of our sustainability strategy, performance and achievements during the year.

The Environmental, Social and Governance (ESG) landscape is rapidly changing and to keep up with the developments, we
are proactively setting up systems and processes to quantify, report and enhance our ESG performance. To achieve this, IDBI
Bank is in the process of adopting practices such as integrating ESG factors into its risk management framework, adopting
sustainable lending practices, promoting human capital, implementing sustainable procurement policies and implementing
strategies to minimise negative impacts and maximise positive ones, among others.

Being a Bank, people form the core of our business and we have taken measures to develop an organisational culture that is
nurturing, safe and provides opportunities for our employees to grow. The resilience and dedication of our employees is the
driving force that helps us perform better with every passing year. We also contribute to the empowerment of our communities
through CSR initiatives focused on education, healthcare and community upliftment.

We understand that business responsibility and sustainability are not destinations but a journey which requires improvisation as
we progress. Towards this end, we commit to take actions that will contribute towards our journey in the upcoming years. As
we advance on this path, we plan to contribute significantly to strengthening our sustainability strategy and performance and
ensuring that we play our part in creating a more responsible and sustainable world for future generations.

I would like to extend my heartfelt gratitude to our employees, customers, shareholders and other stakeholders for their
support and contributions to our journey. We look forward to continuing to work with you to create a better future for all.

Warm regards,
Rakesh Sharma
Managing Director & Chief Executive Officer
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SECTION A: GENERAL DISCLOSURES
| — Details of Listed Entity

Sl Particulars Response to be filled by
No.
1. Corporate Identity Number (CIN) of the Listed Entity L65190MH2004G0I1148838
Name of the Listed Entity IDBI Bank Ltd.
2004

2
3. Year of incorporation
4

Registered office address

IDBI Tower, WTC Complex, Cuffe Parade,
Mumbai 400005

5. Corporate address IDBI Tower, WTC Complex, Cuffe Parade,
Mumbai 400005
6. E-mail idbiequity@idbi.co.in
7. Telephone +91-22-66553355
8. Website www.idbibank.in
9. Financial year for which reporting is being done FY 2022-23
10. | Name of the Stock Exchange(s) where shares are listed | BSE Ltd. and National Stock Exchange of India Ltd.

11. | Paid-up Capital

%¥1,07,52,40,21,750

12. | Name and contact details (telephone, email address) of | Smt. Jayati Chakraborty
the person who may be contacted in case of any queries | General Manager
on the BRSR report E-mail: brsr@idbi.co.in
Telephone: +91-22-66553355
13. | Reporting boundary - Are the disclosures under this report | Standalone

made on a standalone basis (i.e. only for the entity) or on
a consolidated basis (i.e. for the entity and all the entities
which form a part of its consolidated financial statements,
taken together).

Il - Products/ Services

14. Details of business activities (accounting for 90% of the turnover):
S. Description of Main Activity Description of Business Activity | % of total Turnover contributed
No.
1 Financial and Insurance Service Banking activities by central, | 100%
commercial and saving banks
15. Products/ Services sold by the entity (accounting for 90% of the entity’s Turnover)
S. | Product/ Service NIC Code % of total Turnover
No. contributed
1. Monetary intermediation of commercial banks, saving banks, 64191 100%
postal savings bank and discount houses

Marching Towards
Growth

& Hed
HTEIEUT bt 3T



mailto:idbiequity@idbi.co.in
www.idbibank.in
mailto:brsr@idbi.co.in

Tt feeo

Financial Statements

wifafies foad

Statutory Reports

e fraet

Corporate Overview

Il - Operations

16. Number of locations where plants and/ or operations/ offices of the entity are situated:

Location Number of plants Number of offices Total
National NA 1,928 branches 1,928
International NA 2 branches* 2

* Includes the Bank’s International Financial Services Centre (IFSC) Banking Unit (IBU) located at Gujarat International
Finance Tec—-City (GIFT), Gandhinagar

17. Markets served by the entity:

a. Number of locations

Locations Number
National (No. of States) 35
International (No. of Countries) 2F

* Includes the Bank’s International Financial Services Centre (IFSC) Banking Unit (IBU) located at Gujarat
International Finance Tec-City (GIFT), Gandhinagar

b.  What is the contribution of exports as a percentage of the total turnover of the entity?
Not Applicable.
C. A brief on types of customers

IDBI Bank Ltd., a universal bank headquartered in Mumbai, provides an entire gamut of financial solutions to its
wide range of customers spanning Retail, Agriculture, MSMEs and Corporates. The Bank also extends a wide
bouquet of products to the Government departments/ ministries. The Bank’s offerings comprise wide range of
personalised banking products such as savings account, current account, term deposits, home loan, auto loan,
education loan, personal loan, fund-based and non-fund based assistance, treasury & capital market products,
trade finance products & services, cash management services, tax collection, etc. The Bank has a large customer
base of over one crore customers.

IV - Employees:
18. Details as at the end of Financial Year:
a Employees and workers (including differently abled):

S. Particulars Total Male Female
No. A) No. (B) % (B/A) No. (C) % (C/A)
EMPLOYEES
1. Permanent (D) 15,420 10,308 66.85% 5,112 33.15%
2. Other than Permanent (E) 1,596 872 54.64% 724 45.36%
3. | Total employees (D + E) 17,016 11,180 65.70% 5,836 34.30%
WORKERS
4. Permanent (F) 834 643 77.10% 191 22.90%
5. Other than Permanent (G) 0 0 - 0 -
6. Total workers (F + G) 834 643 77.10% 191 22.90%
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b. Differently abled employees and workers:

S. Particulars Total Male Female

No. (A) No.B) | % (B/A) No.(C) | %(C/A)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 444 329 74.10% 115 25.90%

2. Other than 293 212 72.35% 81 27.65%
Permanent (E)

3. | Total differently abled 737 541 73.41% 196 26.59%

employees (D + E)
DIFFERENTLY ABLED WORKERS

4, Permanent (F) 12 10 83.33% 2 16.67%
5. Other than Permanent (G) 0 0 - 0 -
6. | Total workers (F + G) 12 10 83.33% 2 16.67%

19. Participation/ Inclusion/ Representation of women:

Total No. and percentage of Females
A) No. (B) % (B/A)
Board of Directors 15* 1 6.67%
Key Managerial Personnel 5* 1 20%

* Three out of five Key Managerial Personnel, viz. Managing Director & Chief Executive Officer (MD & CEO) and two
Deputy Managing Directors (DMDs), are also part of the Board of Directors of the Bank

20. Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

FY 2022-23 FY 2021-22 FY 2020-21
Male Female Total Male Female Total Male Female Total
Permanent 4.82% 4.59% 4.74% 2.87% 1.98% 2.59% 3.10% 3.16% 3.12%
Employees
Permanent 183.51% | 8.63% | 12.47% | 8.16% 3.52% 727% | 13.74% | 7.55% | 12.64%
Workers

V - Holding, Subsidiary and Associate Companies (including joint ventures)

21. (a) Names of holding/ subsidiary/ associate companies/ joint ventures

S. Name of the holding/ Indicate whether % of shares held Does the entity
No. subsidiary/ associate holding/ subsidiary/ by listed entity indicated at column
companies/ joint ventures (A) associate/ Joint A, participate
Venture in the Business

Responsibility initiatives
of the listed entity?

(Yes/ No)
1. IDBI Asset Management Ltd. Subsidiary 66.67% No
2. IDBI Capital Markets & Securities Subsidiary 100.00% No
Ltd.
3. IDBI Intech Ltd. Subsidiary 100.00% No
4. IDBI Trusteeship Services Ltd. Subsidiary 54.70% No
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S. Name of the holding/ Indicate whether % of shares held Does the entity
No. subsidiary/ associate holding/ subsidiary/ by listed entity indicated at column
companies/ joint ventures (A) associate/ Joint A, participate
Venture in the Business

Responsibility initiatives
of the listed entity?

(Yes/ No)
5. IDBI MF Trustee Company Ltd. Subsidiary 100.00% No
6. National Securities Depository Ltd. Associates 26.10% No
7. North Eastern Development Finance Associates 25.00% No
Corporation Ltd.
8. Biotech Consortium India Ltd. Associates 27.93% No
9. Pondicherry Industrial Promotion Associates 21.14% No

Development and  Investment
Corporation Ltd.

VI - CSR Details
22. (i) Whether CSR is applicable as per section 135 of Companies Act, 2013: (Yes/ No):

No. Since the average net profit of the Bank for the preceding three years works out to a loss (for CSR purpose),
the Bank was not required to undertake CSR expenditure as per the Companies Act, 2013. However, as a
pro-active and socially responsible entity, during the year ended March 31, 2023, the Bank spent ¥ 1.44 crore
towards select CSR interventions in areas such as education, healthcare etc.

(i)  Turnover (in ): ¥ 24,942 crore
(iii)  Net worth (in ): ¥ 25,454 crore (Standalone)

VII - Transparency and Disclosures Compliances

23. Complaints/ Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible
Business Conduct:

Stakeholder Grievance Redressal FY 2022-23 FY 2021-22
f Mechanism in Pl
group  from . echanism in Flace Number of Number of Remarks Number of Number of Remarks
whom complaint is | (Yes/ No) . . . .
received complaints complaints complaints complaints
filed during pending filed during pending
the year resolution at the year resolution at
close of the close of the
year year
Communities No. However, the Bank 0 0 NIL 0 0 NIL

has put in place the
mechanism  with  effect
from April 1, 2023.
(https.//www.idbibank.in/
pdf/CSR-Policy.pdf)

Investors (other Yes. - - Reported - - Reported
than shareholders) (https.//www.idbibank.in/ under the head under the head
flexi-bond.aspx) ‘Customers’ ‘Customers’
which includes which includes
Flexibond Flexibond
complaints complaints
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Stakeholder

group from

whom complaint is
received

Grievance Redressal FY 2022-23 FY 2021-22
Mechanism in Place

(Yes/ No)

Number of Remarks
complaints
pending
resolution at
close of the

year
1,106 0

Number of

complaints

filed during
the year

Number of Remarks
complaints
pending
resolution at
close of the

year
1,480 0

Number of

complaints

filed during
the year

Yes. NIL NIL
(https://www.idbibank.
in/idbi-bank-officials-for-
shareholder-grievances.
aspx)

Yes, 38 6
IDBI Bank has put in place
i-Hridayo online Grievance

redressal system.

Shareholders

Employees and NIL 43 10 NIL

Workers

177 286 Includes
Flexibonds

complaints

Includes
Flexibonds
complaints

Yes.
(https://www.idbibank.
in/banking-complaints-1.
aspx)

Yes. 0 0
(https://www.idbibank.
in/vigilance-mechanism-
notice.aspx)

Yes.
(https://www.idbibank.
in/vigilance-mechanism-

notice.aspx)

Whistle  blower portal
available on the Bank’s
Intranet as per the Policy
on Vigil Mechanism.

Customers 42,662 71,674

Value Chain Partners NIL 0 0 NIL

Others 137 4 Complaints 138 21
from vigilance/
corruption

angle

Complaints
from vigilance/
corruption
angle

24. Overview of the entity’s material responsible business conduct issues
Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or
mitigate the risk along with its financial implications, as per the following format.

S. Material issue Indicate Rationale for identifying |In case ofrisk, Financial implications of
No. |identified whether risk or |the risk/ opportunity approach to adapt the risk or opportunity
opportunity (R/ O) or mitigate (Indicate positive or
negative implications)
1. Customer privacy and | Risk Customer privacy and|e Implementation of | The Bank’s reputation and
data security data security is critical for robust  policies  for | relationship with customers
banking sector. Instances customer privacy and | can be adversely affected in
of data breach can result in data security case of any instance of data
driving away business. o Effective service recall breach.
system
2. Customer satisfaction | Risk and Risk:  Customers can|e Customer grievance | Risk: Instances of
Opportunity spread the word of redressal mechanism unsatisfied customers can
dissatisfact.ion, resulting in | o Customer feedback result in losing brand trust.
loss of business. Opportunity: Customer
Opportunity: Customer satisfaction can positively
satisfaction can aid impact the business
in building long-term growth.
relationships and business
growth.
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S. Material issue Indicate Rationale for identifying |In case ofrisk, Financial implications of
No. |identified whether risk or |the risk/ opportunity approach to adapt the risk or opportunity
opportunity (R/ O) or mitigate (Indicate positive or

negative implications)

3. Risk Management Risk and Risk: The risk of loss|e Effective Business | Risk: Reputational damage

Opportunity resul.ting. from inadequate Continuity Plan leading to loss of customers.
or failed internal processes, | Enterprise Risk o o
people and systems or from Management Opportunity: Risk mitigation
external events. can lead to business growth.
Opportunity: Effective
Risk ~ Management can
help in identifying risks and
mitigate them in time.

4. Digitisation Opportunity Digitisation can help | - Digitisation can help in
in  improved  customer cost reduction, informed
experience, data-driven decision-making, and
decision  making, and expanding services.
enhance convenience of
banking.

5. Compliance Risk and Risk: Compliance is a risk | ® Effective leadership | Risk: Instances of

Opportunity since a bank’s reputation oversights non-compliance with
is closely Iinkgd Ito its | 4 Robust compliance risk applicgble rules aqd
gdhergnce to .pr|n0|p!es of management  policies, r.egulanons' can result in
integrity and fair practices. procedures and culture ﬂnes/plenaltles, loss  of
Opportunity: Effective brand image.
compliance can help in Opportunity: Effective
building brand trust. compliance can help in

building brand image and
long-term relationship.

6. Customer awareness | Opportunity Customer awareness can - Greater awareness among
help in building customer customers can help in
preference and reducing reducing losses and
cases of phishing. increasing customer loyalty.

7. Business Ethics and Risk and Risk: Instances of unethical | ¢ Code of Conduct to set | Risk:  Indirect ~ financial

governance Opportunity practices and behaviour the standards for all the | impact because of loss of
can tarnish brand image. stakeholders reputation and stakeholder
0 oo e . confidence.

pportunity: Building a|e Policies and processes

culture of integrity and in  place to avoid | Opportunity: Ethical
transparency is linked with workplace discrimination, | practices and behaviour
the fulfilment of mandates harassment, and | can help in building long
as well as strengthening corruption, among | term relationship with all the
relationships with others. stakeholders.
stakeholders.

8. Competitive behaviour | Risk and Risk: Instances of | e Effective leadership | Risk: Anti-competitive

Opportunity anti-competitive behaviour oversight t‘)ehavliourl cgn Iresult in
F:an lead to loss of brand |, Robust policies and financial |mpl|oat|ons and
image. procedures also t.amlsh the brand
Opportunity: Competitive reputation.
behaviour can help in Opportunity: Competitive
building brand image and behaviour can help in
trust. long-term business growth.

9. Employment practices | Opportunity Employment practices are - Efficient risk management

a critical aspect to a service
industry.

through skilled manpower.
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S. Material issue Indicate Rationale for identifying |In case ofrisk, Financial implications of
No. |identified whether risk or |the risk/ opportunity approach to adapt the risk or opportunity
opportunity (R/ O) or mitigate (Indicate positive or
negative implications)

10. | Employee Well-being | Risk and Risk: Might result in low | e Initiatives focused on |Risk: Lack of employee
Opportunity productivity if the well-being physical and mental | well-being can result in

of employee is not given well-being. low  productivity, higher

due importance. attrition  rate, increased

Opportunity: Ensuring the
well-being of employee can
lead to happy workforce
and increased productivity.

e Health check-ups.

e Corporate benefits such
as health insurance etc.

e Training and development
for succession
development, skill
development, retirement
planning, etc.

cost for replacement of key
employees.

Effective
well-being
increased

Opportunity:
employee
can lead to
productivity, higher
employee morale, better
customer relationship.

SECTION B : MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting
the National Guidelines on Responsible Business Conduct (NGRBC) Principles and Core Elements.

Disclosure Questions

P[P P PP P]P|P]P
1]/ 2|3 |4|/5|6 7809

Policy and management processes

1. a. Whether your entity’s policy/ policies cover each| Y Y Y Y Y Y Y Y Y
principle and its core elements of the NGRBCs.
(Yes/ No)
b. Has the policy been approved by the Board? (Yes/ No) | Y Y Y Y Y Y Y Y Y
C. Web-link of the Policies, if available (Please refer the| 1,2 | 3,4 |5,6,7| 3 5 3 3 8 19,10
notes)

2. Whether the entity has translated the policy into| Y Y Y Y Y Y Y Y Y
procedures. (Yes/ No)

3. Do the enlisted policies extend to your value chain partners? | Y Y Y Y Y Y Y Y Y
(Yes/ No)

4, Name of the national and international codes/ certifications/ | The Bank has adopted and complies with the regulations
labels/ standards (e.g., Forest Stewardship Council, | as prescribed by Ministry of Corporate Affairs (MCA),
Fairtrade, Rainforest Alliance, Trustee) standards (e.g., SA |Reserve Bank of India (RBI), Securities & Exchange
8000, OHSAS, ISO, BIS) adopted by your entity and mapped | Board of India (SEBI) and all other applicable laws/
to each principle. regulations stipulated by any other statutory authority/

regulator. The Bank’s Business Continuity Management
(BCM) processes is certified as ISO 22301:2012.

5. Specific commitments, goals and targets set by the entity | N N N N N N N N N
with defined timelines, if any.

6. Performance  of the entity against the specific| N N N N N N N N N
commitments, goals and targets along with reasons in case
the same are not met.

Governance, Leadership and Oversight
7. Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets

and achievements - Please refer to the Statement by Managing Director & Chief Executive Officer (MD & CEQO).
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Disclosure Questions P P P P P P P P P

1 2 3 4 5 6 7 8 9

Details of the highest authority responsible forimplementation | Shri Rakesh Sharma, Managing Director & Chief
and oversight of the Business Responsibility policy (ies). Executive Officer

Does the entity have a specified Committee of the|The Bank is guided by the ESG policy for sustainability
Board/ Director responsible for decision making on|related issues. The Bank's CSR Committee of the
sustainability related issues? (Yes/ No). If yes, provide details. | Board is responsible for oversight and implementation
of ESG initiatives. The Management Committee of
CSR (MCCSR) of the Bank, an internal committee,
comprising senior executives, will be responsible for
monitoring the performance under stated objectives
on a periodic basis to provide an added impetus to the
Bank’s ESG agenda.

Notes:

1.

10.

The Bank has put in place Officers Service, Conduct, Discipline & Appeals Rules which is an internal document and have
not been made available to the public due to confidentiality reasons.

The Bank has put in place a General Code of Conduct which can be accessed at https.//www.idbibank.in/idbi-
bank-general-code-of-conduct-ethics.aspxi#: ~:text=IDB|%20Bank%20will%20strive %20for,0f%20Sexual %20
Harassment%20at%20Workplace

The Bank has put in place an ESG policy which can be accessed at https.//www.idbibank.in/pdi/ESG-Policy.pdf

The Bank makes disclosures regarding its Business Continuity Management (BCM) processes in its Annual Reports. The
Annual Reports can be accessed at https.//apps.idbibank.in/idbiapp/idbi-bank-anual-report.aspx

The Bank has put in place a Human Rights policy which can be accessed at https.//www.idbibank.in/pdf/Human-
Rights-Policy.pdf

The Bank has put in place an Equal Opportunity Policy which can be accessed at https.//www.idbibank.in/pdf/Equal-
Opportunity-Policy-Employees.pdf

In line with the requirements of The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013, the Bank has set up two committees to redress the complaints received regarding sexual harassment of
women at workplace. The circulars in this regard have been hosted on the Bank’s Intranet.

The Bank’s CSR activities are governed by its CSR Policy which can be accessed at https.//www.idbibank.in/pdf/ CSR-
Policy.pdf

The Bank protects the interests and provides value to its customers as per the terms laid out in its Customer Care Policy
(https.//www.idbibank.in/pdf/policy/Customer Care Policy.pdf). Customer Rights Policy (https.//www.idbibank.in/pdf/
policy/Customer_Rights Policy.pdf) and Grievance Redressal Policy (https.//www.idbibank.in/pdf/policy/Grievance
Redressal Policy.pdf)

The Bank has put in place policies/ guidelines pertaining to cyber security which are internal documents and have not
been made available to the public due to confidentiality reasons.
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10. Details of Review of NGRBC by the Bank:

Indicate whether review was | Frequency
undertaken by Director /

Committee of the Board/ (Annually/ Half yearly/

Quarterly/ Any other - please

Subject for Review Any other Committee specify)
P P/ P PP P P P PP P PP P PP PP
112|345/ 6/7/8/9/1,2(3/4/5/6/7|8|9
Performance against The Bank reviewsiits policies in accordance with pre-defined periodicity
above policies and follow-up action mentioned in respective policies or on a need basis by the competent

authorities. The Bank also reviews the performance against these
policies and carries out necessary changes/ modifications to the
policies and procedures as may be warranted.

Compliance with statutory requirements of | The Bank is in compliance with all applicable laws/ regulations notified
relevance to the principles, and rectification of | by concerned statutory authorities and regulators.
any non-compliances

11. Has the entity carried out independent assessment/| P1 | P2 | P3| P4 | P5 | P6 | P7|P8|P9
evaluation of the working of its policies by an external
agency? (Yes/No). If yes, provide name of theagency.| No | No | No | No | No | No | No | No | No

12. If answer to question (1) above is “No” i.e., not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 |P3 P4 |P5 P6|P7  P8|P9

The entity does not consider the principles material to its
business (Yes/ No)

The entity is not at a stage where itisin a position to formulate

and implement the policies on specified principles (Yes/ No) Not applicable

The entity does not have the financial or/ human and
technical resources available for the task (Yes/ No)

It is planned to be done in the next financial year (Yes/ No)
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SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with
key processes and decisions. The information sought is categorised as “Essential” and “Leadership”. While the essential
indicators are expected to be disclosed by every entity that is mandated to file this report, the leadership indicators may be
voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be socially, environmentally, and

ethically responsible.

PRINCIPLE 1 : Businesses should conduct and govern themselves with integrity, and in a manner that
is Ethical, Transparent and Accountable

Essential Indicators

1. Percentage coverage by training and awareness programmes on any of the principles during the financial year:

Segment

Total number of
training and awareness
programmes held

Topics/ principles covered
under the training and its
impact

% age of persons in

respective category

covered by the
awareness
programmes

Board of Directors

Virtual Conference on Financial
Markets in India: What the
Future Holds, FIBAC 2022,
Swift International  Banking
Operation Seminars (SIBOS)

20%*

Key Managerial Personnel

Training Programme for Audit
Officer-  Senior & Middle
Management, Programme
on leadership and workplace
efficiency

40%*

Employees other than

BoD and KMPs

1,089

Curated training programmes
covering wide gamut of topics
such as but not limited to

e Consumer Protection

e Prevention of Sexual

Harassment
e Risk management

e Promotion Training/ Soft
skills training

e Preventive Vigilance &
Fraud Management

e Capacity Building  of
Bankers for Financing of
MSME Sector

96%

Workers

31

Wellness ~ programme  on
healthy living and leading a
successful professional and
personal life and e-learning
Modules

84%

* The total count of Board of Directors and Key Managerial Personnel include MD & CEO and two DMDs.
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Details of fines/ penalties/ punishment/ award/ compounding fees/ settlement amount in proceedings (by the
entity or by directors/ KMPs) with regulators/ law enforcement agencies/ judicial institutions in the financial
year in the following format note: the entity shall make disclosures based on materiality as specified in
Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on

entity’s website):

Monetary
NGRBC Name of the | Amount (in INR) Brief of the Case Has an
Principle regulatory/ Appeal been
enforcement preferred?
agencies/ (Yes/ No)
judicial
institutions
Penalty/ Fine 9 Reserve Bank of T 90 lakh Non-compliance with respect No
India to the RBI directions on
fraud reporting, cyber
security  framework in
banks, and advisory on
strengthening the controls
of payment ecosystem
between sponsor banks and
SCBs/ UCBs as a Corporate
Customer.
9 Reserve Bank of ¥13.90lakh |ATM  cash out and No
India non-compliance of
guidelines on exchange
of coins and  small
denomination notes and
mutilated  notes  during
incognito visits.
1 Reserve Bank of 3 5.65 lakh Penalties on currency chest No
India in cases of remittances,
made by currency chests to
RBI.
1 Reserve Bank of ¥3.95 Breach of the peer group No
India lakh average in parameter
‘Maintainable ~ Complaints
per 1,000 Accounts’.
1 Income Tax % 1.78 lakh Incorrect claim while filing No
Department return on income.
Settlement 0 0 0 0 0
Compounding 0 0 0 0 0
fee
Non-Monetary
NGRBC Name of the | Amount (In INR) Brief of the Case Has an
Principle regulatory/ appeal been
enforcement preferred?
agencies/ (Yes/No)
judicial
institutions
Imprisonment 0 0 0 0 0
Punishment 0 0 0 0 0
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3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/
judicial institutions

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

Yes, the Bank is governed by the policy/ guidelines issued by the Central Vigilance Commission (CVC) with respect to
bribery, corruption and other vigilance related matters as per the CVC Manual (updated 2021). The CVC Manual can be
viewed on the CVC’s website (www.cvc.gov.in).

Further, as per the Bank’s policy on Officers’ Discipline & Appeal Rules -2006 (ODAR-2006), the detailed guidelines and
procedure to deal with the officers indulging in corrupt practices have been mentioned.

5. Number of Directors/ KMPs/ employees/ workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

FY 2022-23 FY 2021-22
Directors 0 0
KMPs 0 0
Employees 2" 2
Workers 0 0

* In respect of CBI Cases only.

6. Details of complaints with regard to conflict of interest:

FY 2022-23 FY 2021-22
Number Remarks Number Remarks
Number of complaints received in relation 0 NIL 0 NIL
to issues of Conflict of Interest of the
Directors
Number of complaints received in relation 0 NIL 0 NIL
to issues of Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fines/ penalties/ action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Nil.

Leadership Indicators:

1. Awareness programmes conducted for value chain partners on any of the principles during the financial year:

Total number of awareness | Topics / principles covered under the | %age of value chain partners covered

programmes held training (by value of business done with
such partners) under the awareness
programmes
3 Retail Banking Group (RBG) Products and 2.24%"

Process, Structured Retail Asset (SRA)
products and technical skill development

* - Training imparted to Outbound Sales Team, RBG Sales Team and Back Office Assistants.
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2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?
(Yes/ No) If yes, provide details of the same.

Yes, the Bank has systems and processes in place to mitigate conflict of interests involving members of the Board. The
General Code of Conduct hosted on the Bank’s website covers conflict of interest including that of directors. Further,
interested directors recuse from participating in the said item.

PRINCIPLE 2 : Businesses should provide goods and services in a manner that is
sustainable and safe

Essential Indicators:

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and socialimpacts of product and processes to total R&D and capexinvestments made by the entity,
respectively.

FY 2022-23 FY 2021-22 Details of Improvements in Environmental
and Social Impacts

R&D Not applicable given the nature of operations as a financial service provider.

Capex Not applicable given the nature of operations as a financial service provider.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/ No)
The Bank shall endeavour to work closely with its vendors/ service providers to improve its performance under the
ESG parameters by encouraging them to take measures for sustainable practices such as waste management,
use of renewable resources, adherence to national and local labour laws and protection of human rights including
child, forced or trafficked labour, etc.
b. If yes, what percentage of inputs were sourced sustainably?

The Bank is not maintaining data in this regard.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end
of life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

The question is not applicable for the Bank as the entity is a service provider and not in the manufacturing industry.
4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether
the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution

Control Boards? If not, provide steps taken to address the same.

Not Applicable.
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Leadership Indicators:

1. Has the entity conducted Life Cycle Perspective/ Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

NIC Code Name of % of total Boundary Whether Results
Product/ Turnover for which the conducted by | communicated
Service contributed Life Cycle independent in public
Perspective / | external agency | domain (Yes/No)
Assessment .
was conducted (Yes/No) If yes, prqwde
the web-link.
NA NA NA NA NA NA

If there are any significant social or environmental concerns and/or risks arising from production or disposal of
your products/ services, as identified in the Life Cycle Perspective/ Assessments (LCA) or through any other
means, briefly describe the same along with action taken to mitigate the same.

Name of Product/ Service

Description of the risk/ concern

Action Taken

NA NA NA
NA NA NA
NA NA NA

Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).

Indicate input material*

Recycled or re-used input material to total material

FY 2022-23

FY 2021-22

NA

NA

NA

* Being in the services sector, the Bank has no tangible input which may be recycled or reused.

Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled,
and safely disposed, as per the following format:

FY 2022-23 FY 2021-22
Re-Used Recycled Safely Re-Used Recycled Safely
Disposed Disposed

Plastics (including 0 0 0 0 0 0
packaging)

E-waste 0 0 0 0 0 0
Hazardous waste 0 0 0 0 0 0
Other waste 0 0 0 0 0 0

Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category

Reclaimed products and their packaging materials as
% of total products sold in respective category

0

0
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PRINCIPLE 3: Businesses should respect and promote the well-being of all employees,
including those in their value chains.

Essential Indicators:

1. a)

Details of measures for the well-being of employees:

Category

% of employees covered by

Total (A) Health insurance | Accident insurance | Maternity benefits | Paternity Benefits Day Care facilities
Number % Number % Number % Number % Number %
(B) B/A) (C) (C/A) (D) (D/A) (E) (E/A) (F) (F/A)
Permanent employees
Male 10,308 10,308 100% 10,308 100% NA 0% 10,308 100% 0 0%
Female 5112 5,112 100% 5112 100% 5112 100% NA 0% 0%
Total 15,420 15,420 100% 15,420 100% 5112 100% 10,308 100% 0%
Other than Permanent employees
Male 872 872 100% 872 100% NA 0% 0% 0% 0%
Female 724 724 100% 724 100% 724 100% NA 0% 0%
Total 1,596 1,596 100% 1,596 100% 724 100% 0% 0% 0%
b) Details of measures for the well-being of workers:
Category % of employees covered by
Total (A) Health insurance | Accident insurance | Maternity benefits | Paternity Benefits Day Care facilities
Number % Number % Number % Number % Number %
(B) B/A) (C) (C/A) (D) (D/A) (E) (E/A) (F) (F/A)
Permanent workers
Male 643 643 100% 643 100% NA 0% 643 100% 0%
Female 191 191 100% 191 100% 191 100% NA 0% 0%
Total 834 834 100% 834 100% 191 100% 643 100% 0%
Other than Permanent workers
Male 0 - - - - -
Female 0 - - - - -
Total 0 - - - - -
2. Details of retirement benefits for Current FY and Previous Financial Year:
Benefits FY 2022-23 FY 2021-22
No. of No. of Deducted and No. of No. of Deducted
employees workers deposited employees workers and
covered as covered as a with the coveredasa | coveredasa deposited
a % of total % of authority % of % of total with the
employees total workers (Y/ N/ N.A) total workers authority
employees (Y/ N/ N.A)
PF 2.81% 8.88% Y 3.22% 16.14% Y
Gratuity 100% 100% Y 100% 100% Y
ESI 0% 0% N.A. 0% 0% N.A.
Others — please specify (Pension/ 97.17% 91.11% N.A. 96.75% 83.85% Y
National Pension System)
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Accessibility of workplaces

Are the premises/ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by
the entity in this regard.

Wherever technically feasible, the premises/ offices of the Bank are accessible to differently abled employees of the
Bank.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so,
provide a web-link to the policy.

Yes, the Bank has in place an Equal Opportunity policy which is available publicly. It is the endeavour of the Bank to
maintain conducive and harmonious work environment by creating equal opportunity at workplace and recognising and
valuing diversity &inclusion. The Bank strives to provide equal opportunities to all its employees and all qualified applicants
for employment without regard to their race, caste, religion, colour, ancestry, marital status, sex, age, nationality, disability
etc. The policy may be viewed at https://www.idbibank.in/pdf/Equal-Opportunity-Policy-Employees.pdf.

Return to work and Retention rates of permanent employees and workers that took parental leave.

Gender Permanent employees Permanent workers

Return to work rate Retention rate | Return to work rate Retention rate
Male 100% 97.85% N.A. N.A.
Female 97.47% 93.80% N.A. N.A.
Total 98.73% 95.82% N.A. N.A.

Is there a mechanism available to receive and redress grievances for the following categories of employees and
workers? If yes, give details of the mechanism in brief.

Yes/ No (If yes, then give details of the mechanism in brief)

Permanent Workers Yes, the Bank has an online portal, viz. i-Hridayo, hosted on its Intranet for
Other than Permanent Workers employees/ workers to report their grievances. The Bank also has put in place
Permanent Employees in-built appellate mechanisms in various policies, procedures and processes to

facilitate grievance redressal.
Other than Permanent Employees | NA

Membership of employees and workers in association(s) or Unions recognised by the listed entity:

FY 2022-23 FY 2021-22
Total No. of employees/ | % (B/A) Total No. of %
employees/ workers employees/ employees/ (D/C)
workers in respective workers in workers in
Category in category, who respective respective
respective are part of category category, who
category association(s) or (©) are part of
(A) Union association(s) or
(B)* Union (D)*
Total 17,016* 10,451 61% 16,495* 10,349 63%
Permanent
Employees
Male 11,180 7,454 67% 10,885 7,411 68%
Female 5,836 2,997 51% 5,610 2,938 52%
Total 834 806 97% 935 877 94%
Permanent
Workers
Male 643 643 100% 738 709 96%
Female 191 163 85% 197 168 85%

* - Includes employees on contract.
# - Though recognised union status has not been given to any of the unions/ associations, the above is the tentative membership
position of major unions/ associations operating in the Bank.
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8. Details of training given to employees and workers:

FY 2022-23 FY 2021-22
Catedo Total On Health Safety On Skill Upgradation Total On Health Safety On Skill Upgradation
gory measures measures
A No.(B) |% (B/A)| No.(C) |%(C/A) A No.(B) |% (B/A)| No.(C) | % (C/A)
Employees
Male 11,180 1,768 15.81% 10,765 96.29% 10,885 941 8.64% 10,588 97.27%
Female 5,836 1,035 17.73% 5,687 95.73% 5,610 849 15.13% 5,377 95.85%
Total 17,016 2,803 16.47% 16,352 96.10% 16,495 1,790 10.85% 15,965 96.79%
Workers
Male 643 539 83.83% 525 81.65% 738 63 8.54% 64 8.67%
Female 191 170 89.01% 173 90.58% 197 25 12.69% 29 14.72%
Total 834 709 85.01% 698 83.69% 935 88 9.41% 93 9.95%
9. Details of performance and career development reviews of employees and workers:
FY 2022-23* FY 2021-22*
Category
Total (A) | No. (B) | % (B/A) Total (C) | No. (D) | % (D /C)
Employees
Male 10,028 10,028 100% 10,172 10,172 100%
Female 4,938 4,938 100% 4,746 4,746 100%
Total 14,966 14,966 100% 14,918 14,918 100%
Workers
Male 735 735 100% 802 802 100%
Female 206 206 100% 206 206 100%
Total 941 941 100% 1,008 1,008 100%
* Employees and workers eligible for performance appraisal/ reviews (includes appraisal of exited employees) and excludes employees on
contract.
10. Health and safety management system:
a) Whether an occupational health and safety management system has been implemented by the entity?
(Yes/ No). If yes, the coverage such system?
Yes, the Bank has an occupational health and safety management system in place. The Bank has put in place
fire safety arrangement, facility of Bank Medical Officers (BMOs) at the Head Office and some Zonal Offices, and
provision of ergonomic chairs for its officers.
b) What are the processes used to identify work-related hazards and assess risks on a routine and non-
routine basis by the entity?
The Bank periodically organises fire mock drill for all their staff members. The Bank also conducts preventive
maintenance of all its equipment.
c) Whether you have processes for workers to report the work-related hazards and to remove themselves
from such risks. (Y/ N)?
Yes
d) Do the employees/ workers of the entity have access to non-occupational medical and healthcare

services? (Yes/ No)?

Yes
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11. Details of safety related incidents in the following format:
Safety Incident/ Number Category FY 2022-23 FY 2021-22
Lost Time Injury Frequency Rate (LTIFR) (per one | Employees 0 0
million-person hours worked) Workers 0 0
Total recordable work-related injuries Employees 0 0
Workers 0 0
No. of fatalities Employees 0 0
Workers 0 0
High consequence work-related injury or ill-health | Employees 0 0
(excluding fatalities) Workers 0 0
12. Describe the measures taken by the entity to ensure a safe and healthy workplace.
The following measures have been taken by the Bank to ensure a safe and healthy workplace for all employees:
° Periodic fire drill training for all employees at its Head Office in Mumbai and all its Zonal Offices;
° Provision of fire aid kit, fire alarm, and fire extinguishers at all office premises; and
o Availability of Bank Medical Officer (BMO) at the Head Office in Mumbai and some Zonal Offices.
13. Number of Complaints on the following made by employees and workers:
FY 2022-23 FY 2021-22
Filed Pending Remarks Filed during Pending Remarks
during the | resolution at the year resolution at
year the end of the end of
year year
Working Conditions 0 0 0 0 0 0
Health & Safety 0 0 0 0 0 0
14. Assessments for the year
% of your plants and offices that were assessed (by
entity or statutory authorities or third parties)
Health and safety practices 0
Working Conditions 0

15.

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks/ concerns arising from assessments of health & safety practices and working conditions.

The question is not applicable for the Bank as assessments of its offices were not conducted during the year.

Leadership Indicators:

1.

Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees
(Y/ N) (B) Workers (Y/ N)?

Yes, the Bank provides life insurance cover and compensatory packages to its employees and workers.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited
by the value chain partners.

The Bank endeavours to ensure that its value chain partners deduct and deposit statutory dues like PF and Gratuity.
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3. Provide the number of employees/ workers having suffered high consequence work-related injury/ ill-health/
fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment:

Total no. of affected employees/ workers No. of employees/ workers that are
rehabilitated and placed in suitable
employment or whose family members

have been placed in suitable employment

FY 2022-23 FY 2021-22 FY 2022-23 FY 2021-22
Employees 0 0 0 0
Workers 0 0 0 0

4. Does the entity provide transition assistance programs to facilitate continued employability and the management
of career endings resulting from retirement or termination of employment? (Yes/ No)

Yes, the Bank conducts various workshops for their retiring employees which help them plan their life ahead. The
workshops are conducted to prepare/ assist the employees in planning/ addressing the changes that take place
physically and psychologically. The following workshops are conducted over a course of three days at the IDBI Training
College, Hyderabad:

° Healthy Ageing and Managing the Physical Transition

° Wellness as an achievable personal goal for holistic life after retirement
° Diet and Lifestyle Practices

° Yoga and Meditation as a Way of Life for all-round happiness

° Philosophy of Life & Living (Spiritual Aspects)

° Second Careers, Productive Ageing and Social Networking

° Psychological Exercises for Successful Transition

° Managing Finances and Investments including Tax Aspects

° Importance of Will Making and Laws of Nomination

° Superannuation Benefits

5. Details on assessment of value chain partners:

% of value chain partners (by value of business done
with such partners) that were assessed

Health and safety practices 0

Working Conditions 0

6. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

The question is not applicable for the Bank since assessment of value chain partners were not conducted.
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PRINCIPLE 4 : Businesses should respect the interests of and be responsive to all
its stakeholders

Essential Indicators

1. Describe the processes for identifying key stakeholder groups of the entity.

The Bank has implemented a comprehensive stakeholder-inclusive approach to enhance its ability to create value through
its operations and people. As part of this approach, the Bank strategically prioritises and engages with individuals,

entities and groups based on their level of influence, impact, responsibility and interdependency.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Stakeholder Whether identified | Channels of communication | Frequency of engage- | Purpose and scope of
Group as Vulnerable & | (Email, SMS, Newspaper, | ment (Annually/ | engagement including
Marginalised Group | Pamphlets, Advertisements, | Half-yearly/ Quarterly/ | key topics and concerns
(Yes/ No) Community Meetings, others - please | raised during such
Notice Boards, Website), | specify) engagement
Other

Customers No The Bank communicates with | Need-based e Customer feedback
its customers through emails, e Customer grievances
SMS, in-person  meetings, e Providing information
website, notice boards, print and regarding products and
television marketing campaigns, services
customer care channels — App,
social media.

Community No The Bank communicates with | Need-based e  Community grievance
its community members through e (Challenges and scope
emails, in-person meetings with of improvement
the implementation agency.

Employees No The Bank communicates with | Frequent e New policies
its employees through emails, e Employee grievances
in-person meetings, townhalls, e Talent management
surveys, employee grievance e |earning and
channels, training and capacity development
development programmes, e Annual performance
Intranet portal. management

Investors No The Bank communicates with | Need-based e Performance and
its investors through emails, updates
website, annual general e Short/ Long term
meetings, investor grievance Business strategy
channels.

Vendors and No The Bank communicates with | Need-based * Due diligence during

Suppliers its vendors through emails, on-boarding
in-person  meetings,  virtual * Periodic assessments
meetings, website. of suppliers

Leadership Indicators
1. Provide the processes for consultation between stakeholders and the Board on economic, environmental and

social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Bank initiated its first materiality assessment in FY 2022-23 with the aim to identify the key material topics.
The Bank has engaged in an extensive stakeholder engagement and materiality assessment exercise across all
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the groups of stakeholders, viz. customers, employees, investors, community, vendors and senior management to
gauge their feedback and input on what is material to the business. The material topics have been reviewed by the
Bank.

2. Whether stakeholder consultation is used to support the identification and management of environmental and
social topics (Yes/ No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

Based on the insights of the stakeholder engagement and materiality assessment, the Bank has arrived at the key social
and environmental aspects that are material to the Bank and its stakeholders The Bank shall endeavour to align its
business strategy with the identified material topics and undertake appropriate initiatives/ measures in furtherance of the
same.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalised stakeholder groups.

The Bank has policies in place for addressing the grievance/ concerns of its stakeholders, viz. customers, employees,
investors and CSR beneficiaries. The grievance/ concerns of the value chain partners are addressed on a case-to-case

basis.

PRINCIPLE 5 : Businesses should respect and promote human rights

Essential Indicators

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity in
the following format:

FY 2022-23 FY 2021-22

Category em':)rc;yfes/ emprl\loc;ees/
Total (A) workers % (B/A) Total (C) workers % (D /C)

covered (B) covered (D)
Employees
Permanent 15,420 14,922 96.77% 15,477 12,951 83.68%
Other than permanent 1,596 1,430 89.60% 1,018 427 41.94%
Total Employees 17,016 16,352 96.10% 16,495 13,378 81.10%
Workers
Permanent 834 698 83.69% 935 160 17.11%
Other than permanent 0 0 0% 0 0 0%
Total Workers 834 698 83.69% 935 160 17.11%

* Includes multiple training programmes covering relevant issues
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2. Details of minimum wages paid to employees and workers in the following format:

Category FY 2022-23 FY 2021-22
Equal to More than Equal to Minimum | More than Minimum
Minimum Wage Minimum Wage Wage Wage
Total (A) Total (D)

No. % No. % No. % No. %

(B) (B/A) (C) (C/A) (E) (E/D) (F) (F/D)
Employees
Permanent 15,420 Nil NA 15,420 100% 15,461 Nil NA 15,461 100%
Male 10,308 Nil NA 10,308 100% 10,408 Nil NA 10,408 100%
Female 5112 Nil NA 5112 100% 5,053 Nil NA 5,053 100%
Other than 1,596 Nil NA 1,596 100% 1,034 Nil NA 1,034 100%
Permanent
Male 872 Nil NA 872 100% 477 Nil NA 477 100%
Female 724 Nil NA 724 100% 557 Nil NA 557 100%
Workers
Permanent 834 Nil NA 834 100% 935 NIL NA 935 100%
Male 643 Nil NA 643 100% 738 Nil NA 738 100%
Female 191 Nil NA 191 100% 197 Nil NA 197 100%
Other than Nil Nil NA Nil NA Nil Nil NA Nil NA
Permanent
Male Nil Nil NA Nil NA Nil Nil NA Nil NA
Female Nil Nil NA Nil NA Nil Nil NA Nil NA

3. Details of remuneration/ salary/ wages in the following format:

Male Female
Median Median
remuneration/ remuneration/
Number salary/ wages of Number salary/ wages of
respective category respective category
(In%) (In%)
Board of Directors (BoD) 9* 24,80,000 1 26,60,000
Key Managerial Personnel 4 91,04,269 1 29,70,278
Employees other than BoD and KMP 11,184 16,70,189 5,816 14,99,606
Workers 642 9,39,353 192 13,96,744

*The details of Board of Directors do not include the details of MD & CEO and two DMDs as their details have been included in Key Managerial Personnel. Further,
the Board of Directors are not paid remuneration but sitting fees and details of sitting fees are provided. The Government of India Nominee Directors are not in
receipt of sitting fees and hence, excluded.

*“*Median cannot be calculated as there is one female representative in each category, viz. the Board of Directors and Key Managerial Personnel.

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/ No)

The Bank has put in place Human Rights Policy, which is applicable to all stakeholders including employees. The Policy
broadly covers (i) Health and Safety at Workplace, (i) Workforce Diversity, (i) Prohibition of Child Labour & Forced Labour,
(iiiy Harassment-Free Workplace, (iv) Human Dignity, (v) Minimum wages and benefits, (vij Employee Feedback and
Grievances and (vii) Ethical Business Conduct. The Bank has enabling provisions in the applicable conduct rules/ policies
which address such issues.

arftter faté | Annual Report 2022-23



@ 1DBI BNk

Business Responsibility & Sustainability Report

5. Describe the internal mechanisms in place to redress grievances relating to human rights issues.

The Bank recognises the valuable role that businesses can play in the long-term protection of human rights for a better
future. The Bank’s support for these fundamental principles reflects in its policies and actions towards its stakeholders.
The Bank has provided an online portal, viz. i-HRIDAYO for submission of employee grievances and has put in place a
Grievance Redressal Committee to examine grievances relating to discrimination and harassment that are tagged as
‘not satisfied’ by the complainant. Mechanism for redressal of sexual harassment complaints received has been put in
place in line with provision of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (POSH Act). The Bank has also put in place Human Rights Policy, which is applicable to all stakeholders,
including employees.

6. Number of Complaints on the following made by employees and workers:

FY 2022-23* FY 2021-22*
Filed during Pending Filed during Pending
the year resolution Remarks the year resolution Remarks
at the at the

end of year end of year
Sexual Harassment 7 5 0 8 1 0
Discrimination at workplace 9 2 0 4 0 0
Child Labour 0 0 0 0 0 0
Forced Labour/Involuntary Labour 0 0 0 0 0 0
Wages 3 2 0 0 0 0
Other human rights related issues 0 0 0 0 0 0

“Includes complaints received through i-HRIDAYO system and those escalated to the Grievance Redressal Committee (GRC).
7. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The Bank has put in place a Policy on Vigil Mechanism, which provides a framework and empowers all the employees
to disclose unethical conduct, malpractices, wrongdoings etc. noticed at the workplace in a very confidential manner
through a portal exclusively accessed by the Chief General Manager of the Internal Audit Department. The whistle
blowers may send such concerns/ complaints to the Bank through a separate email login facility created on the Bank’s
Intranet site. Only an authorised person can receive/ access mail sent by the whistleblower. The Designated Official
maintains utmost secrecy of the complaint/ concern received and ensures the details of the concern and the identity of
the whistleblower is kept confidential. The whistle blower can also approach the Central Vigilance Commission (CVC)
for complaints for disclosure on any allegation of corruption or misuse of office by following the procedure laid down
by the CVC in this regard. The POSH guidelines for employees are also available with the Bank internally. The Bank’s
Human Rights Policy outlines its commitment to protecting the human rights and maintaining a work environment free
of harassment.

8. Do human rights requirements form part of your business agreements and contracts? (Yes/ No)

Yes. The Bank’s business agreements and contracts stipulate that the other party adheres to the applicable national laws
and regulations, including those pertaining to human rights.

9. Assessments for the year:

% of your plants and offices that were assessed (by
entity or statutory authorities or third parties)
Child labour Nil
Forced/ involuntary labour Nil
Sexual harassment Nil
Discrimination at workplace Nil
Wages Nil
Others — please specify Nil
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10. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from
the assessments at Question 9 above.

No such assessments have been conducted.

Leadership Indicators

1. Details of a business process being modified/ introduced as a result of addressing human rights grievances/
complaints.

The Bank has not recorded any instances necessitating modifications to the current processes.
2. Details of the scope and coverage of any human rights due-diligence conducted.
The Bank has not conducted any human rights due-diligence.

3. Is the premise/ office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 2016?

The Bank has put in place necessary physical infrastructure in its premises, wherever technically feasible, to ensure
accessibility for differently abled visitors, as per the requirements of the Rights of Persons with Disabilities Act, 2016.

4, Details on assessment of value chain partners:

% of value chain partners (by value of business done
with such partners) that were assessed
Sexual Harassment Nil
Discrimination at workplace Nil
Child Labour Nil
Forced Labour/Involuntary Labour Nil
Wages Nil
Others — please specify Nil

5. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from
the assessments at Question 4 above.

The Bank has not conducted any assessments till date.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the
environment'

Essential Indicators

1. Details of total energy consumption (in Joules or multiples) and energy intensity in the following format:

Parameter FY 2022-23 FY 2021-22
Total electricity consumption (A) (Gigajoule (GJ)) 17,638.64 17,807.03
Total fuel consumption (B) (GJ) 7.95 14.45
Energy consumption through other sources (C) (GJ) - -
Total energy consumption (A+B+C) (GJ) 17,646.59 17,821.48
Energy intensity per rupee of turnover (GJ/Cr.) (Total energy consumption/ 0.71 0.78
turnover in Rupees)

Energy intensity (optional) — the relevant metric may be selected by the - -
entity

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
(Y/ N) If yes, name of the external agency.

No.

1-Data furnished in Principle 6 pertains only to the Bank’s Head Office in Mumbai, viz. IDBI Tower.
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2. Does the entity have any sites/ facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/ N) If yes, disclose whether targets set under
the PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action
taken, if any.

The question is not applicable as the Bank does not fall under the PAT scheme of the Government.

3. Provide details of the following disclosures relating to water in the following format:

Parameter FY 2022-23 FY 2021-22
Water withdrawal by source (in Kilolitre (KL))

(i) Surface water 0 0
(ii) Groundwater 0 0
(i) Third party water 34,089.22 27,044.56
(iv)  Seawater/ desalinated water 0 0
(vy  Others 0 0
Total volume of water withdrawal (in Kilolitres) (i + ii + iii + iv + v)* 34,089.22 27,044.56
Total volume of water consumption (in Kilolitre (KL))* 34,089.22 27,044.56
Water intensity per rupee of turnover (KL/Cr.) (Water consumed / 1.37 1.18
turnover)

Water intensity (optional) — the relevant metric may be selected by the - -
entity

* Total volume of water withdrawal comprises water from municipal corporation and packaged drinking water.

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/ N) If yes, name of the external agency.

No.

4. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

Yes, the Bank has installed STP at its Head Office in Mumbai, viz. IDBI Tower and the treated water is reused for
centralised air conditioning unit.

5. Please provide details of air emissions (other than GHG emissions) by the entity in the following format:

Parameter Please specify unit FY 2022-23 FY 2021-22
NOx kg 6.49 11.80
SOx kg 0.003 0.005
Particulate matter (PM) kg 0.34 0.62
Persistent organic pollutants (POP) NA NA
Volatile organic compounds (VOC) NA NA
Hazardous air pollutants (HAP) NA NA
Others — please specify NA NA

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/ N) If yes, name of the external agency.

No.
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6. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity in the following
format:

Parameter Unit FY 2022-23 FY 2021-22
Total Scope 1 emissions (Break-up of the GHG | Metric tonnes of 1.07 0.59
into CO,, CH,, N,O, HFCs, PFCs, SF,, NF,, if | CO,equivalent
available)
Total Scope 2 emissions (Break-up of the GHG | Metric tonnes of 3,479.32 3,908.72
into CO,, CH,, N,O, HFCs, PFCs, SF6, NF,, if | CO, equivalent
available)
Total Scope 1 and Scope 2 emissions per rupee | Metric tonnes of 0.14 017
of turnover CO,/Cr.
Total Scope 1 and Scope 2 emission intensity - -
(optional)
— the relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external
agency? (Y/N) If yes, name of the external agency.

No.
7. Does the entity have any project relating to reducing Green House Gas emission? If yes, then provide details.

Yes, the Bank has taken initiatives and implemented awareness campaigns to reduce energy consumption. The following
measures have been taken up by the Bank for reduction of energy consumption:

o Maintaining AC room temperature 25°C through Central AC/ Duct AC/ Split & Window AC.

o Switching off the lights in cabin and back-office area when not in use.

° Switching off the PC when it is not in use for more than 30 mins.

° Turning off television, photocopier, shredder machine and other business automation equipment when not in use.
° Maximise use of natural light and use electrical lighting only when necessary.

° Renewing Annual Maintenance Contracts for all equipment in a timely manner for ensuring smooth functioning

and avoiding energy losses.

8. Provide details relating to waste management by the entity in the following format:

Parameter FY 2022-23 FY 2021-22
Total Waste Generated (in metric tonnes)

Plastic waste (A) Not Available Not Available
E-waste (B)* 2.87 2.30
Bio-medical waste (C) Not Available Not Available
Construction and demolition waste (D) Not Available Not Available
Battery waste (E) Not Available Not Available
Radioactive waste (F) Not Available Not Available
Other Hazardous waste. Please specify, if any. (G) Not Available Not Available
Other Non-hazardous waste generated (H). Please specify, if any. 408 Not Available
(Break-up by composition i.e. by materials relevant to the sector)*

Total A+B+C+D+E+F+ G +H) 410.87 2.30
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10.

11.

Parameter FY 2022-23 FY 2021-22

For each category of waste generated, total waste recovered through recycling, re-using or other recovery
operations (in metric tonnes)

Category of waste

(i) Recycled" 170.87 Not available
(ii) Re-used Not Available Not Available
(i)  Other recovery operations Not Available Not Available
Total 170.87 Not Available

For each category of waste generated, total waste disposed by the nature of disposal (in metric tonnes)

Category of waste

(i) Incineration Not Available Not Available
(ii) Landfilling 240 Not available
(iiy ~ Other disposal operations Not Available Not Available
Total 240 Not available

* Quantity of e-waste generated has been calculated based on weighted average.

# Other non-hazardous waste comprises of mixed waste inclusive of food waste. The quantity mentioned is an approximation calculated
based on waste generated per day and number of working days.

N Food waste is recycled into compost inside the complex and e-waste is handed over to the registered recycler.
Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/ N) If yes, name of the external agency.

No.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes
and the practices adopted to manage such wastes.

Given the type of sector, E-waste is one of the critical hazardous waste. The Bank has developed e-waste management
policy, which covers all the Branches, Verticals, Regional offices, Zonal Offices. Following the extant disposal guidelines
laid down by the Ministry of Environment, Forest and Climate Change (MOEFCC), the Bank ensures that all the e-waste
is disposed of within 180 days of its generation. All the e-waste is disposed only to the registered recyclers. The Bank
has also put in place system for tracking of the e-waste generated and disposed.

If the entity has operations/offices in/around ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where
environmental approvals/ clearances are required, please specify details in the following format.

S. Location of Type of operations Whether the conditions of environmental approval/
No. | operations/offices clearance are being complied with? (Y/ N). If no, the
reasons thereof and corrective action taken, if any.
NA NA NA

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws in
the current financial year:

Name and EIA Date Whether Results Relevant Web-
brief details of Notification No. conducted by communicated | link
project independent in public
external agency | domain
(Yes/ No) (Yes/ No)
NA NA NA NA NA NA
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12. Isthe entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection

act and rules thereunder (Y/ N). If not, provide details of all such non-compliances in the following format:

Yes, the entity is compliant with the applicable environmental laws/ regulations/ guidelines in India, such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment Protection Act and
Rules thereunder.

S. | Specify the law/ | Provide details of the | Any fines/ penalties/ | Corrective action taken,
No. | regulation/ guidelines | non-compliance action taken by | if any
which was not complied regulatory agencies
with such as pollution control
boards or by courts
Nil
Leadership Indicators
1. Provide break-up of the total energy consumed (in Joules or multiples) from renewable and non-renewable
sources in the following format:
Parameter FY 2022-23 FY 2021-22
From renewable sources
Total electricity consumption (A) (Gigajoule (GJ)) 0.00 0.00
Total fuel consumption (B) (GJ) 0.00 0.00
Energy consumption through other sources (C) (GJ) 0.00 0.00
Total energy consumed from renewable sources (A+B+C) (GJ) 0.00 0.00
From non-renewable sources
Total electricity consumption (D) (GJ) 17,638.64 17,807.03
Total fuel consumption (E) (GJ) 7.95 14.45
Energy consumption through other sources (F) (GJ) 0.00 0.00
Total energy consumed from non-renewable sources (D+E+F) (GJ) 17,646.59 17,821.48

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
(Y/ N) If yes, name of the external agency.

No.

2. Provide the following details relating to water discharged:

Parameter FY 2022-23 FY 2021-22
Water discharge by destination and level of treatment (in kilolitres)
(i) To Surface water
No treatment 0.00 0.00
With treatment 0.00 0.00
(i)  To Groundwater
No treatment 0.00 0.00
With treatment 0.00 0.00
(i)  To Seawater
No treatment 0.00 0.00
With treatment 0.00 0.00
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Parameter FY 2022-23 FY 2021-22
(iv)  Sent to third-parties
No treatment 0.00 0.00
With treatment 0.00 0.00
(vy  Others
No treatment 0.00 0.00
With treatment 0.00 0.00
Total water discharged (in kilolitres) 0.00 0.00

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external
agency? (Y/ N) If yes, name of the external agency.

No
3. Water withdrawal, consumption and discharge in areas of water stress (in kiloliters): Not Applicable.
For each facility/ plant located in areas of water stress, provide the following information:
(i) Name of the area
(ii)  Nature of operations

(ili)  Water withdrawal, consumption and discharge in the following format:

Parameter FY 2022-23 FY 2021-22
Water withdrawal by source (in kilolitres)
(i) Surface water 0 0
(ii) Groundwater 0 0
(i)  Third party water 0 0
(iv)  Seawater/ desalinated water 0 0
(v) Others 0 0
Total volume of water withdrawal (in kilolitres) 0 0
Total volume of water consumption (in kilolitres) 0 0
Water intensity per rupee of turnover (Water consumed / turnover) 0 0
Water intensity (optional) — the relevant metric may be selected by the 0 0
entity
Water discharge by destination and level of treatment (in kilolitres)
(i) To Surface water 0 0
No treatment 0 0
With treatment — please specify level of treatment 0
(i)  To Groundwater 0 0
No treatment 0 0
With treatment — please specify level of treatment 0 0
(i)  To Seawater 0 0
No treatment 0 0
With treatment — please specify level of treatment 0 0
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Parameter FY 2022-23 FY 2021-22
(iv)  Sent to third-parties 0 0
No treatment 0 0
With treatment — please specify level of treatment 0 0
(v) Others 0 0
No treatment 0 0
With treatment — please specify level of treatment 0 0
Total water discharged (in kilolitres) 0 0

Note: Indicate if any independent assessment/ evaluation/ assurance has been carried out by an external agency?
(Y/ N) If yes, name of the external agency.

No.

Please provide details of total Scope 3 emissions & its intensity in the following format:

Parameter Unit FY 2022-23 FY 2021-22
Total Scope 3 emissions (Break-up of the GHG | Metric tonnes of CO, Not Available Not Available
into CO,, CH,, N,O, HFCs, PFCs, SF,, NF,, if | equivalent

available)

Total Scope 3 emissions per rupee of turnover Not Available Not Available
Total Scope 3 emission intensity (optional) — Not Available Not Available
the relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/ N) If yes, name of the external agency.

No.

With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along with prevention and
remediation activities.

The question is not applicable for the Bank.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions/ effluent discharge/ waste generated, please provide
details of the same as well as outcome of such initiatives, as per the following format:

Sr. | Initiative undertaken Details of the initiative (Web-link, | Outcome of the initiative
No if any, may be provided along
with summary)

Not Applicable Not Applicable Not Applicable

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web-link.

Yes, the Bank has well-defined disaster management plan as part of Business Continuity Plan to prevent business/
financial losses on account of disasters. The Bank’s Business Continuity Management System (BCMS) is ISO 22301:2012
compliant. The Bank has put in place Disaster Response Structure as follows: Crisis Management Team (CMT), Disaster
Response Team (DRP), Damage Assessment Team (DAT). The resilience of these plans under different disruption
scenarios are tested on an on-going basis through BCP testing exercises, DR drills & Holistic DR Drill for critical IT
applications and, mock evacuation drills at Bank’s owned premises. To mitigate the risk of system failure, the Bank has
set up a Disaster Recovery (DR) site at Chennai and a near DR site at Mumbai. The Bank periodically carries out DR dfrill
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exercises to test the capabilities of DR site. Reporting of any disruption incident & BCM activities is automated through
an application software i.e. i-DaB. The Bank’s Annual Report provides the details of its Business Continuity Management
processes (https://apps.idbibank.in/idbiapp/idbi-bank-anual-report.aspx).

8. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

At present, no significant impact has been reported arising from value chain partners of the Bank.

9. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

The Bank has not conducted any assessment of value chain partners for environmental impacts.

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy,
should do so in a manner that is responsible and transparent

Essential Indicators
1. a. Number of affiliations with trade and industry chambers/ associations.
The Bank is affiliated to numerous trade and industry chambers/ associations.

b. List the top 10 trade and industry chambers/ associations (determined based on the total members of
such bodies) the entity is a member of/ affiliated to -

S. | Name of the trade and industry chambers/ associations* Reach of trade and
No. industry chambers/
associations (State/
National)
1 Associated Chambers of Commerce and Industry of India (ASSOCHAM) National
2 Confederation of Indian Industry (ClI) National
3 Federation of Indian Chambers of Commerce & Industry (FICCI) National
4 Fixed Income Money Market & Derivatives Association of India (FIMMDA) National
5 Foreign Exchange Dealers’ Association Of India (FEDAI) National
6 Indian Banks Association (IBA) National
7 Primary Dealers’ Association Of India (PDAI) National

* - The list of names is indicative and not exhaustive .

2. Provide details of corrective action taken or underway on any issues relating to anti-competitive conduct by the
entity, based on adverse orders from regulatory authorities.

Name of authority Brief of the case Corrective action taken
0 0 0

Leadership Indicators
1. Details of public policy positions advocated by the entity

S. Public policy Method resorted Whether Frequency of Web-link, if
No. advocated for such advocacy information Review by Board available
available in public (Annually/ Half
domain? (Yes/ No) | yearly/ Quarterly/
Others - please
specify)
0 0 0 0 0
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PRINCIPLE 8: Businesses should promote inclusive growth and equitable development

Essential Indicators

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws in the
current financial year:

Name and SIA Date of Whether Results Relevant

brief details of Notification No. notification conducted by | communicated Web-link
project independent in public
external agency domain
(Yes/ No) (Yes/ No)

NA NA NA NA NA NA

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken
by your entity in the following format:

S. Name of State District No. of Projects % of PAFs Amounts paid
No. Project for Affected covered by to PAFs in the
which R&R is Families (PAFs) R&R FY (In INR)
ongoing
NA NA NA NA NA NA NA

3. Describe the mechanisms to receive and redress grievances of the community.

There was no requirement for the Bank to incur any spends in CSR in FY 2022-23 as defined in the Companies Act,
2013. However, the Bank has extended support to select interventions. No grievance was reported in these CSR
interventions. Further, the Bank has revised its CSR Policy with effect from April 1, 2023 wherein a provision has been
made for grievance redressal mechanism.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2022-23 FY 2021-22

Directly sourced from MSMEs/ small producers 0 0

Sourced directly from within the district and neighbouring districts 0 0
Leadership Indicators
1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact

Assessments (Reference: Question 1 of Essential Indicators above):
Details of negative social impact identified Corrective action taken
NA NA

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts
as identified by government bodies:

S. State Aspirational District Amount spent (in lakh)
No.

0 0 0

3. a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalised /vulnerable groups? (Yes/No)

Yes, uniform guidelines issued from time-to-time by the Department of Expenditure, Government of India is
followed for procurement. (Web-link - https://doe.gov.in/manuals)
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b) From which marginalised /vulnerable groups do you procure?
Nil.

c) What percentage of total procurement (by value) does it constitute?
0%

4, Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in
the current financial year), based on traditional knowledge

S. Intellectual Property based on traditional | Owned/ Acquired Benefit shared Basis of
No. knowledge (Yes/ No) (Yes/ No) calculating
benefit share
NA NA NA NA

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the Case Corrective action taken

NA NA

NA

6. Details of beneficiaries of CSR Projects:

CSR Project

No. of persons
benefitted from
CSR Projects

% of beneficiaries
from vulnerable
and marginalised
groups

Financial assistance to Maitribodh Parivaar Charitable Trust,
Navi Mumbai for setting up of production unit of sanitary pads at
Jamrung village of Karjat and its operating expenditure (production
& distribution of sanitary pads) for an initial period of six months.

1,480

100%

Financial assistance to Anandam, Chennai, towards purchasing &
installation of audio-visual equipment in the auditorium of Anandam
Learning Centre for special children at Kallikuppam, Chennai.

58

100%

Financial assistance to People for Animals, New Delhi, towards
purchasing an X-ray machine and Off-Grid Solar Panel at its animal
hospital cum shelter unit situated at Sadhrana village, Gurugram,
Haryana.

Not applicable

Financial assistance to Women'’s Interlink Foundation, Kolkata, for
an old-age home (cost of purchase and installation of elevator) at
Doltala, Ganganagar, Madhyamgram, 24 Parganas (North), West
Bengal.

~90

100%

Financial assistance to Tata Institute of Social Sciences, Mumbai, for
meeting tuition fees, hostel and dining hall expenses of meritorious
students from economically weaker sections enrolled at Centre of
Excellence in Teacher Education (CETE), who are aspiring to be
teachers and educators, for the first semester.

16

100%

Financial assistance to Vanvasi Kanya Chhatrawas, Rudrapur
towards meeting academic expenses of girl students under its
Yashoda Yojana for the year 2022-23.

25

100%
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S. | CSR Project No. of persons | % of beneficiaries
No. benefitted from from vulnerable
CSR Projects and marginalised
groups
7. Financial assistance to Public Health Technologies Trust, New Delhi ~600 100%

for purchase of oxygen concentrators to support old age homes in
the state of Karnataka.

8. Financial assistance to Government Medical College & Hospital, Non-measurable
Aurangabad towards purchase of public utility vehicle (bus) to

facilitate movement of medical experts and poor patients.

9. Financial assistance to Sri Kanchi Kamakoti Medical Trust,
Coimbatore for performing cataract surgeries to underprivileged
people across four locations i.e. Anand, Indore, Kanpur and
Ludhiana.

~12,000/ year

1,400 100%

10. | Financial assistance to District Rural Development Agency, 100%
Sivaganga, Tamil Nadu for supply of smart class panels to five
Panchayat Union Primary and Middle schools at Sivaganga district

of Tamil Nadu.

~1,000

11. | Financial assistance to Ramakrushna Vidya Samsthe, Kamalapura, ~400 100%
Karnataka for purchase of furniture for Rama Krishna English Higher

Primary School, Kamalapura, Karnataka.

PRINCIPLE 9 : Businesses should engage with and provide value to their consumers
in a responsible manner

Essential Indicators

1.

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

The Bank has in place a Board-approved policy on Grievance Redressal. The policy defines Grievance Redressal
mechanism for the customer complaints of the Bank. All the complaints by the customer/ non-customer can be lodged
through multiple channels in the Standardised Public Grievance Redressal System (SPGRS) module of the Customer
Value Management (CVM) so as to ensure timely & qualitative redressal of complaints. In case of non-resolution within
the stipulated time-frame, the complainant may escalate the complaint through the website or the link that is provided
in the SMS triggered to the customer on resolution of a complaint. The complainant may escalate the complaints to the
next authority as per the three tier escalation matrix provided in the mechanism. In case grievance is not resolved within
30 working days of lodging of complaint, the customer can approach Office of the RBI Ombudsman (ORBIO) as per the
extant guidelines.

Further, in line with the Internal Ombudsman Scheme 2018, a complaint which is partly or wholly rejected by the Bank’s
internal grievance redressal mechanism are internally escalated to the Bank’s Internal Ombudsman (IO) for review before
replying to the complainant.

Turnover of products and/ services as a percentage of turnover from all products/service that carry information
about:

As a percentage to total turnover

Environmental and social parameters relevant to the
product

Not applicable

Safe and responsible usage Not applicable

Recycling and/or safe disposal Not applicable
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3. Number of consumer complaints in respect of the following:

FY 2022-23 FY 2021-22
Received Pending Remarks Received Pending Remarks
during the resolution at during the resolution at
year end of year year end of year
Data privacy 0 0 0 0 0 0
Advertising 0 0 0 0 0 0
Cyber-security Complaints Complaints
relating to relating to
Unauthorised UEBT
5,771 4 Electronic 6,024 0
Banking
Transactions
(UEBT)
Delivery of Complaints Complaints
essential relating to relating to
services Non-receipt Non-receipt
573 5 of ATM card, 579 16 of ATM card,
cheque book, cheque book,
[-net Pin I-net Pin
Restrictive
Trade 0 0 0 0 0 0
Practices
Unfair Trade No complaints No complaints
Practices under the under the
0 0 RBI ground 0 0 RBI ground
‘Unfair Trade ‘Unfair Trade
Practices’ Practices’
Other 36.318 168 All complaints 65.071 570 All complaints
except above except above

4. Details of instances of product recalls on account of safety issues:

Number Reasons for recall
Voluntary recalls 0 0
Forced recalls 0 0

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/ No)
If available, provide a web-link of the policy.

Yes, the Bank has a Board-approved policy on cyber security. The policies are classified and hence are accessible only
to the employees of the Bank.

6. Provide details of any corrective actions taken or underway on issues relating to advertising and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;
penalty/ action taken by regulatory authorities on safety of products/ services.

The Bank has not encountered any such incident. Corrective actions shall be initiated as and when any such incidents
happen as per laid down guidelines, all major IT incidences and IT Security Incidences are being reported to IT
Sub-Committee of Board (ITSCB).
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Leadership Indicators

1.

Channels/ platforms where information on products and services of the entity can be accessed (provide
web-link, if available).

Information regarding the Bank’s products and services is available on the Bank’s website (www.idbibank.in) and product
posts on the Bank’s products and services are available on the Bank’s social media platforms —

o Facebook (https://www.facebook.com/IDBIBank/),

° Twitter (https://twitter.com/idbi_bank),

o Instagram (https://www.instagram.com/idbibankofficial/),
o LinkedIn (https://in.linkedin.com/company/idbi-bank)
° YouTube (https://www.youtube.com/IDBIBANK)

Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

The Bank has been undertaking various consumer awareness and education initiatives on safe banking, including
cyber-crime and fraud awareness by way of hosting posts and conducting social media contests on its official social
media platforms and corporate website at regular intervals. The customers are informed about the safe mode of
transactions through emails, SMSes and during branch interactions. Terms and conditions are suitably incorporated in
various clauses mentioned in Letter of Intent and loan documents.

Mechanisms in place to inform consumers of any risk of disruption/ discontinuation of essential services.

The Bank has a well-defined Business Continuity Plan for all its processes and locations. The stakeholders are informed
by way of emails and through applications whereas customers receive alerts through SMSes. In dire situation for any
location facing down time, the customers are directed to the nearest locations and their transactions are attended
appropriately.

Does the entity display product information on the product over and above what is mandated as per local laws?
(Yes/ No/ Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products/ services of the entity, significant locations of operation of
the entity or the entity as a whole? (Yes/ No)

Information regarding the Bank’s products and services are available on the Bank’s website (www.idbibank.in) and
product posts on the Bank’s products and services are available on the Bank’s social media platforms. The Bank also
periodically interacts with its customers for their feedback on products and services. The Bank also conducts customer
satisfaction surveys on an annual basis.

Provide the following information relating to data breaches:

a) Number of instances of data breaches along with impact
No such incidents were reported by the Bank.

b) Percentage of data breaches involving personally identifiable information of customers
Nil.
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